ANNUAL REPORT 2020
s1uvIuUs:=91U 2563 Q

RELIRERRE

o Z 1/ 7 _ i ~ ‘$ l-‘f
l\/lovmg th /éV// 'M AN
a Sustainable

and Resilient
Healthcare

GPO




GPO

(=)

GPO
is conducted in compliance with
GMP and other regulation in order to delivery
of quality, safe and effective products
to our consumers.




Moving toward a Sustainable and Resilient Healthcare

disucy

(O]}

JuNnAU - masw | Vision - Core Value

Cr

pyadiArymomstoutusoud 2563 | Financial Highlights of the Year 2020
asus:sunssumsavAMSINGsnssy | Message from the Chairman of the Board
AENSSUNMSEVAMSINGBNSSY | GPO’s Board of Directors
AtU:HUSKISBVAMSINGBNSsU | GPO’s Executive Officers

TAsvasvnisuskis | Organization Chart

TnsvaswriioRu | Shareholder Structure

+ HOUSKISAU:NSSUMSDOAMSINGBNSSU | Structure of Government Pharmaceutical Organization’s Board of Directors
- Tnsvasiwvmsdamsua:msmiiuquanoms | Management and Supervision Structure

50 S1IYUMSINUSEUANENSSUMSDYAMSINFBNSSHLA:AUENSSUMISEAcVa Us:1dvuus:uicu 2563 |
Report of GPO's Board of Directors and other Committee for the Fiscal Year 2020

54 msusmsANIEsPLa:AUAUMETUYDVDPAMSINALNSSU | GPO Risk Management and Internal Control
64 gnsmaasua:nagns | Strategies and Tactics
68 s1wvuasUnamsaduvuus:nd 2563 | Annual Operating Performance Summary Report 2020

74 S1YVIUYDVALUNSSUNSASIDADUDVAMSINGBNSSU Us:o1dvuus:uneu 2563 | Report of the GPO Audit
Committee for the Fiscal Year 2020

82 ulsvigmumMsuSKIsansudviiiohu | Shareholders' Rights Management Policy

84 s1wvuRamsatdumumuulenigmnuquanomsna | Report on Operations in Accordance
with the Policy of Good Corporate Governance

86 msdudumudumsriuquaomsida douus:nieu 2563 | Operations on Good Corporate
Governance during the Fiscal Year 2020

91 msaiduvmudiunAnusuRasauciadvAu | Corporate Social Responsibility Operations

9 8 TasomsaiAty | Important Projects

108 9as1Mav | Manpower

110 uSunsoUNUBYAMSINGBNSSU | GPO's Joint Venture Companies

112 s19vuYVHEDUUYBLa:ouMsIou | Auditor's Report



Moving toward a Sustainable and Resilient Healthcare

Vision

IUUOVANSKANIWOAIUIJUAYNIVYN
HazIBAUAVOUUS:INA hidudanssuy
NaswAumMIIazgvdu
To be possessed of innovative products which create value

and sustainability, in order to be the foremost organization
in the country maintaining national security in terms of

medicines and medical supplies.

WUusno Mission

1. 0aa 9IKUWY lasusnmisvnaziosnoua 1. To manufacture, sell and supply quality health products

ﬁﬂqrumwmmsg”numna with the aim of achieving a world-class standard.

2. u.ﬁmmﬁ’h|fJU||a:é‘lsoxlU‘1?uu‘luqnlﬁu 2. To produce essential medicines and to provide a reserve
IWoAWIHUAYVOEIA SOUENUNT of medicines for situations of emergency, within
nmuémﬂudos:uummsmav the national security drugs system.
vouus:InF 3. To develop the business to ensure competitiveness within

3. didussnoTRIANYMWIUNMISIVUVU ASEAN, self-sustainability and good governance.
TUOIBYUIIAzEUSOWIAUIOVTG 4. To maintain the price of medicines and medical supplies
lasigsssulnula at a level which ensures patients have ease of access.

4. SNS:AUSIMYNIIAIDBATUANSITU 5. To generate innovation in regard to medicines and
doduAUTNUINOUSBUAINSOINVAETG medical supplies, as well as herbal products, in order to

5. aSnudaNSSUNWYIAzIDBATUATKIY be able to respond to the needs of Thai society.

soutivuaaATUAZUUTWS IWoQoUAUOY
Ao WdGoVNMIsSIiazA U I0UGoEAUTNY

Sanus:avAafunisdadvaiy Objectives for the Founding
WSU. OUANISINALNSSY of GPO in Accordance
2509 with the GPO Act B.E. 2509
1. waaunaziosNun 1. To manufacture medicines and medical supplies.

2. duiasulRUNMsANuINa:DYuMsuaayun 2. To promote the research and development of medicines
lnaz1sAtUN and medical supplies.

3. duiasunisdiAs1RuNIIazIdBATUA 3. To promote the analysis of medicines and medical
souﬁu5c1qﬁuﬁ?8?un130§c1m supplies, including that of the raw materials used in their
lnaz1osNtuN manufacture.

4. $o v naniuagu lasTRguen 4. To purchase, sell, trade and provide medicines
lnaz1osAtuN and medical supplies.

5. ditussRoRINYDItouAUNMSUAQLN 5. To run a business involved in the manufacture of

lnasz1osAtuN medicines and medical supplies.
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AUy Core Value

The Government Pharmaceutical Organization (GPO)

People Trust Ownership
TRINysGcionu sou1durovou

People Happiness Optimism
Auavio yovlanfuing

People Knowledge Open-mindedness
K0S gfoitandy
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voyadiAitunnsiuu

fusouU 2563

Financial Highlights

of the Year 2020

0= L MM AMIMS ANIIMS o
NAMIALUUIY 1l 2563 Wi auutlag 1l 2562 W eulag 1l 2561 l3enutlag 1l 2560
Perf Year 2020 Year 2019 Year 2018 Year 2017
eriormance o Change Rate o Change Rate o Change Rate &

salagan (R1uLn)
Total Revenue (Million Baht)
HAATNYNLAZLITI U 18,443.82 2.97% 17,910.98 7.68% 16,633.66 4.74% 15,881.01
Sales of Pharmaceutical Products
and Medical Supplies
AR 1214 -32.09% 17.88 0.84% 1773 -27.77% 24.54
Revenue from Contract
91¢/1§81 Other Revenues 257.39 -8.85% 282.37 48.43% 190.23  -23.35% 248.17
§1819181590 (R1ULN)
Total Expenses (Million Baht)
ﬁuﬂqumﬂ Cost of Sales 14,819.50 2.14% 14,508.86 10.22% 13,163.88 6.80% 12,325.80
Anldanelunnsatiuau 2,344 81 0.10% 234243  13.21%  2,069.06 3.47% 1,999.59
Operating Expenses
ﬁﬂ?’&;'ﬂ% Net Profit 1,426.99 29.51% 1,101.81 -30.21% = 1,578.74 16.17%  1,358.97
ﬁu?wiﬁﬁﬁdﬁg 927.41 20.03% 772.65 -20.36% 970.16 18.49% 818.75
State on Profit Contribution
AD1UTMSRY (R1UUIN)
Financial Status (Million Baht)
AUNTNEIIN Total Assets 22,076.79 3.35% 21,361.40 8.38% 19,709.16 3.53% 19,036.95
nHAUI Total Liabilities 7,487.54 -1.34% = 7,589.41 15.88% = 6,549.48 -0.74%  6,598.28
mu«n@mu Capital 14,589.25 5.93% 13,772.00 4.65%  13,159.68 5.80% 12,438.67
fnggdauBuninduguitan 2.95 3.33% 2.86 5.71% 2.70 3.71% 2.61
slaviiunyuiBau (i)
Current Ratio (Times)
ARy uRuTaAUNINe (W) 0.836  -0.40% 0.839  -0.66% 0.845 1.12% 0.84
Total Assets Turnover (Times)
ﬁm@’m@ﬁ]’ﬂuuﬂuﬁi@?ﬁu“ﬂ'ﬂﬂﬂu (%) 9.78 22.26% 8.00 -33.31% 12.00 9.81% 10.93

Return on Equity (%)

WANER © SUNTRULNNEAANNT

4 swouusssw2ses @O
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aisus:siunssunis Message from
oJANISINABNSSY the Chairman of the Board

fmmmammmamﬂuﬁqmummLuuaﬁumum@ﬂwmmumumu‘ﬁﬂmﬂmummmmmmﬂi‘vmﬂ Taens3aeuasimun
WaR Savn dnsesenaziaioet meumumwumﬁmimm‘umﬂiymﬂ sAdaranl “Wuesdnmaniternaiuameeuas
wainTireaLsving ‘memnﬁwmﬁq@mmmwmﬂu WJ‘F_ITM‘J?W]LuuQ?ﬂ’WNﬂﬂﬂﬂ’]Wluﬂ’]?LL"ﬂwu fanunsafsmuasliua
flassnfivng wiewsnnssiummenuaziaainamsdudedennngiatszaauaiansodnield densairouianssmasen
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mmummmwwmm@mLuumu‘l,uﬂ 2563 mmmimmmmummmumwmu 18,455 uum it 527 v Apwdy
finlequs 1,437 &uum sitis 336 §rum Anidiudenas 31 antd 2562 mmmum@mfmm@mvmmmmummmmﬁﬂivmm
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7 an. udnuazsaulud 2563 mmm‘uLququﬂimmwnﬁmﬁmﬂfﬂmﬂummmmma‘mmLﬂulumm@mmﬂslummm an. Mg
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4.59 AZWUU AR 138N BN LL@vmmmjﬁmmmmﬂmm‘wmm”Lqmﬁmsﬁ 4.57AZUIY
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guImTgIUANA ImfﬂmmﬁimmﬂivmmmwlummzmL‘Wﬂqumqmqmm“lums
Lmﬁmm ARTTEZIANINAR ST sy AVENMaRIALLAZIA SR IS
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GPO is a state enterprise operating in accordance with a mission aimed at responding to national health policies through
the research and development, production, supply and reserve of medicines and medical supplies, to support the country’s
public health system. This corresponds to the organization’s vision, which is “To be possessed of innovative products which
create value and sustainability, in order to be the foremost organization in the country maintaining national security in terms of
medicines and medical supplies.” GPO works to continuously develop its business to ensure that it is competitive, affords
self-sustainability, operates under good governance, maintains the price of medicines and medical supplies at a level which
ensures patients have ease of access, and generates innovation in regard to medicines and medical supplies, as well as
herbal products, so as to be able to respond to the needs of Thai society.

GPO's successful operations in the year 2020 resulted in a total sales value of 18,455 million baht, an increase of 527 million baht,
representing a net profit of 1,437 million baht, an increase of 336 million baht, or 31%, on the year 2019. In addition, an important
key performance indicator is the percentage of its budget that the government sector saves in the procurement of medicines from
GPO. This indicator is determined by a comparison of the budget which the government sector spends on the purchase of social
medicines*/essential drugs produced or procured by GPO in contrast to the budget that the government would use were it to have
to procure these medicines at market price; in 2020 this equaled 67.54%, representing a saving to the Ministry of Public Health of
5,568 million baht on the cost of 8,244 million baht had these medicines been purchased through the private sector.

GPO has been focusing on proactive marketing development in order to enhance customer and stakeholder satisfaction; this
was required as a result of the organization expanding its markets for medicines, herbal medicines and natural products during
2020. GPO has also conducted research and development into new pharmaceutical products. In 2020, there were 7 new
pharmaceutical products launched and 6 pharmaceutical products were submitted for registration. The overall results of GPO’s
customer survey showed that the top 3 expectations customers had of GPO had been successfully met, these being product
delivery with a score of 4.66 points, the response to the need for medicines/medical supplies for use in emergency situations with
a score of 4.59 points and the quality, consistency of quality and efficacy of medicines and medical supplies with a score
of 4.57 points.

GPO has increased its production capability and raised the level of its production standards to meet international specifications
by increasing the efficiency of its production in order to accelerate problem solving and reduce production time, as well as to increase
the efficiency of both its employees and machines. Important projects undertaken or ongoing during 2020 comprised the construction
of the Manufacturing Plant Phase 2 project, the project for collaboration with PTT Public Company Limited in the construction of a
manufacturing plant for anti-cancer medicines, the project for the production of an inactivated COVID-19 vaccine, the project for
the construction of a new warehouse for medicines and medical supplies, a plan for the development of the Thai Herbal Extraction
Plant to an international standard, a plan for the research and development of herbal products for the elderly, a plan for the research
and development of products manufactured using medical cannabis extract, a plan for the development of the customer service
center into a One Stop Service structure and a plan for the development of a sales channel via Digital Marketing.

GPO has developed its human capital systematically via the provision of both knowledge and skills relating to business
change and has used digital technology to assist in the support of human capital management and development. Corporate
values and culture have been strengthened and employees are encouraged to be disciplined and to be possessed of the
necessary ethics to ensure a happy and healthy organization. This results in GPO being able to operate effectively in the support
of medicines and medical supplies on a national level and ensures a better quality of life for the Thai people, as quality medicines

Xeg

(WEwNnETiashni 29Asan)
UAANSENTNAE1TUFY
°lu§'mz ﬂsxﬁ’mnﬁumemﬁmsmﬁ'ﬁnﬁu
(Dr. Kiattibhoom Vongrachit, MD)
Permanent Secretary, the Ministry of Public Health,
Chairman of the Board

can be easily and sustainably accessed, throughout all regions of the country.
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Us:=3an1sANW

o WANEANARITIIUTR AMEUNNYAERTINWENLNATINNELA NnAnendaniing

« AAURIAAITANART RN TLNRANFALENTEE NTUNTWINE
- Fpszmaumanstiudin avnanendeglavieassuasT

« audAtRsTAanileaii L1gIN WARTNTY
Us:=3an1sousy
wangmsiguagidnnsaiinddmiudiiunsssaugs (sea.) ':jwﬁ' 6
WANGRAIAUNNILIM TR ULEES (H11UA9)
uangmanistlesiuszainindng (aule. q'm?" 55)

antiudsnis desiudsuina

UNEM99AUgeRLTNINN9ANE 19044 (WUA.2) JUT 1
NANGAIUNLANIIEALIGS q'w?i 46 gnTuimmdsnInaEan
UNLEMINTUNNETUATANITUGUITALGS NTENTNADTUGY
WANGRAINNILIMTaaNe LG ARz UWNEANARTlsane L8 NIBLA
WINEAENTAR

Mental Health Policy and Planning i1nangndtaaunau Useinadangs
Us=aumstinsriniu

« foseBUANINALN AR

fawanistsanenuatinanne
fewianisanntiutiaannlinaunsund
ganuenislssnenunasoyan

90903 LANINGLNINAR

ER9IATITNNINTENINEAB1TUAT

7A9LAANIENINANETOUGY
asuAnsunsunndaulnaLaznIsLnegnIaAen
BRUANINATNINAR

dnKuvdoQuu

UAnANsTNIeanssnige
miscsucdiikuunssuMsTuKLoLUdU

aidl

nisfionsovkannswy (Ku) fuusen/
ssnonInuaItiovuovANISINsnssuInuSova: 10

laifl

Senior Executive Programme @ London Business School ﬂi:mﬂﬁqﬂqw

UWIWNYINYSAnN ovFsda
Dr. Kiattibhoom Vongrachit, MD

+ USt51UNSSUNISONANTSINGBNSSY

« UStSIUNSSUNIS ACUNSSNMISUSKISADIZUY
llazAUAUMYTU

01y 58 U

SundsvaiKuUvY 29 SuoiAu 2563

» Chairman of the Board of Directors

» Chairman of the Risk Management and
Internal Control Committee

Age 58 Years old

Date of Appointment 29 December 2020

Education

« Doctor of Medicine, Faculty of Medicine, Ramathibodi Hospital, Mahidol University
« Diploma in Psychiatry, Somdet Chaopraya Hospital, Department of Medical Services
« Bachelor of Public Administration, Sukhothai Thammathirat Open University

« Diploma in Preventive Medicine, the Medical Council of Thailand

Training

Electronic-Government Program for Chief Executive Officers, Batch 6

Urban Development and Management (Metropolis)

National Defense Program, Batch 55, the National Defense Studies Institute

Senior Executive Programme, the London Business School, England

Public Health Executive Administrator Training Program, Batch 1

Senior Executive Program for Civil Servants, Batch 46, the Office of the Civil

Service Commission

Senior Executive in Medical and Public Health, the Ministry of Public Health

Hospital Management for Chief Executive Officers, the Faculty of Medicine,
Ramathibodi Hospital, Mahidol University

Mental Health Policy and Planning, the University of London, England
Professional Experience
Assistance Director General of the Department of Mental Health

Managing Director of the Forensic Psychiatric Hospital

Managing Director of the Galya Rajanagarindra Institute

Managing Director of Srithanya Hospital

Deputy Director General of the Department of Mental Health

Inspector General of the Ministry of Public Health

Deputy Permanent Secretary of the Ministry of Public Health

Director General of the Department of Thai Traditional and Alternative Medicine

Director General of the Department of Mental Health
Current Position

Permanent Secretary, the Ministry of Public Health
Committee Positions in other Agencies
None

Holds Shares (of more than 10%)

in Companies/ Businesses Related to GPO
No

ANNUAL REPORT 2020 O
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Us:5amsAnu
- Brynnss unnaansiioufin unnanadauiiog

- szAulrynunTn Master of Science @141 Public Health in Developing
Countries London School of Hygiene and Tropical Medicine ﬁizmmﬁqnqw
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NANgR3 Strategic Leadership of GMS Cooperation s¥udnasun

19 - 25 n.21. 53 @n1U Asia pacific Development and Finance Center

Shanghai, People’s Republic of China
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wangasTinLEMITEAUg: G ARaAeirmuarAniessH fWi 59 A1inen na.

uuNWNIaufna ossufal
Dr. Somsak Akksilp, MD

* NSSUNSIINUNS:NSOVASISTUAV

+ US=SIUNSSUNIS AtUNSSUMSAAUQIiafionIsha
llazn2WSudasoUtioavAL

01y 58 U

SundisudiiKuv 29 SucAu 2563

« Committee Member Representing the Ministry
of Public Health

« Chairman of the Good Corporate Governance
and Social Responsibility Committee

Age 58 Years old

Date of Appointment 29 December 2020

Education

+ Doctor of Medicine, Mahidol University

» Master of Science, Public Health in Developing Countries, London School
of Hygiene and Tropical Medicine, England

« Certificate of Preventive Medicine on Epidemiology, the Medical Council

Training

National Defence Program, Batch 59, the National Defence College,

the National Defence Studies Institute

Politics in Democracy for Senior Executives Program, Batch 18,
the King Prajadhipok’s Institute

Financial and Fiscal Management Program for Senior Executives, Batch 1,
the Comptroller Generals Department, the Ministry of Finance

Strategic Leadership of the GMS Cooperation Program, the Asia pacific
Development and Finance Center Shanghai Institute, the People’s Republic
of China 19 - 25 Sep 2010

Executive Development Program: Visionary and Moral Leadership, Batch 59,

the Office of The Civil Service Commission

Medical and Public Health Executive Administrator Training Program,
Batch 18, the Praboromarajchanok Institute

Professional Experience

Medical Physician 8, Preventive Medicine, the Office of Communicable

Disease Control Region 7, Ubon Ratchathani

Medical Physician 9, Preventive Medicine, the Office of Communicable
Disease Control Region 7, Ubon Ratchathani

Acting Director of the Office of Communicable Disease Control Region 7
(Medical Physician 8), Ubon Ratchathani

Director of the Office of Communicable Disease Control Region 7
(Medical Physician 9), Ubon Ratchathani

Deputy Director General (Executive, Primary Level) of the Department

of Disease Control

Inspector General, the Ministry of Public Health

+ Deputy Permanent Secretary, the Ministry of Public Health (Administration)
Current Position

Director General of the Department of Medical Services

Committee Positions in other Agencies

None

Holds Shares (of more than 10%)

in Companies/ Businesses Related to GPO

No
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uwNIWNYIouN Tsnasugv
Dr. Jedsada Chokdumrongsuk, MD

« NSSUNMISOVANISINGBNSSY

+ UStSIUNSSUNIS ATUENSSUNISUSKIS
01y 62 U

SunasvciiKUY 29 SuonAu 2563

» Member of the Board of Directors

« Chairman of the Executive Committee
Age 62 Years old

Date of Appointment 29 December 2020

Education

» Doctor of Medicine, South Western University

« Certificate of Otolaryngology, the Medical Council of Thailand

« Fellow of the International College of Surgeons

« Certificate of Family Medicine, the Medical Council of Thailand

« Certificate of Preventive Medicine in Community Mental Health, the Medical
Council of Thailand

Training

Director Certification Program (DCP), Batch 289/2020, Thai Institute

of Directors (IOD)

Professional Experience

Director of the Bureau of Medical Services Region 12

Director of the Institute of Pathology

Director of Rajavithi Hospital

Deputy Director General of the Department of Medical Services

Inspector General of the Ministry of Public Health

Director General of the Department of Health

Director General of the Department of Medical Services

Director General of the Department of Disease Control

Permanent Secretary of the Ministry of Public Health
Committee Positions in other Agencies
None

Holds Shares (of more than 10%)

in Companies/ Businesses Related to GPO
No
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» Committee Member Representing the Ministry
of Finance

¢ Chairman of the Committee for the Performance
Evaluation of Senior Executives

Age 58 Years old

Date of Appointment 29 December 2020

Education

« Bachelor of Arts (Political Science), Chulalongkorn University

» Master of Science in Development Economics, National Institute
of Development Administration (NIDA)

» Master of Economics, Macquarie University Sydney, Australia

Training

+ National Defence Program, Batch 60, Thailand National Defence College,
National Defence Studies Institute

« Corporate Governance for Capital Market Intermediaries (CGI) Program,
Thai Institute of Directors (IOD)

 Advanced Management Program 183 (AMP183), Harvard Business School

« Directors Certification Program (DCP), Thai Institute of Directors (I0D)

Professional Experience

International Economic Advisor, the Fiscal Policy Office

Executive Director of the International Economic Policy Bureau,
the Fiscal Policy Office

Alternate Executive Director, the World Bank Group

Executive Director of the Macroeconomic Policy Bureau,
the Fiscal Policy Office

Minister (Economic and Financial Department), the Office of Economic and
Financial Affairs Royal Thai Embassy for the United Kingdom and Europe,
London, England

Executive Director of the Finance, Savings and Investment Policy Bureau,
the Fiscal Policy Office

Current Position

Inspector General for Ministry of Finannce

Committee Positions in other Agencies

Member of the Board of Directors, the Government Saving Bank

Holds Shares (of more than 10%)

in Companies/ Businesses Related to GPO

No
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* Member of the Board of Directors
* Chairman of the Law Regulatory
and Compliance Committee
Age 60 Years old
Date of Appointment 29 December 2020

Education
+ Bachelor of Law, Ramkhamhaeng University
+ Master of Public Administration, the National Institute of Development
Administration (NIDA)
Training
+ The Thai Bar, the Institute of Legal Education, the Thai Bar Association
+ National Defense Course: The Joint State/ Private Sector, Batch 22,
the National Defense College
+ The Program for Senior Executives on Justice, Batch 15,
the Judicial Training Institute
+ Rule of Law for Democracy, Batch 6, the Constitutional
Court of the Kingdom of Thailand
Professional Experience
» Commander of Immigration, Division 1
» Commander of the General Staff Division, the Office
of the Inspector-General
» Deputy Commissioner of the Office of the Police Commissioner
+ Member of the Centre for Ethics Promotion and Counselling
in accordance with the Police Code of Ethics and Code of Conduct
Current Position
Assistant Commission of the Royal Thai Police
Committee Positions in other Agencies
Chairman of the Police Printing Bureau
Holds Shares (of more than 10%)
in Companies/ Businesses Related to GPO
No
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Mr. Pongchai Amatanon
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Member of the Board of Directors
Age 56 Years old
Date of Appointment 29 December 2020

Education
Bachelor of Engineering (2™ class honors),
King Mongkut’s Institute of Technology Ladkrabang
Training
+ Director Accreditation Program (DAP), Batch 30/2004,
Thai Institute of Directors (IOD)
« Executive Program Batch 14, Capital Market Academy
« National Defence Program, Batch 58, National Defence College
« Advanced Master of Management Program,
National Institute of Development Administration
Professional Experience
Board Member, Genius Traffic System Company Limited

Board Member, Genius Electronic Meter Company Limited

Board Member, Forth Tracking System Company Limited

Board Member, Forth Smart Service Public Company Limited

Board Member, Forth Lighting Company Limited

Board Member, Forth Vending Company Limited

Board Member, Forth Smart Trading Company Limited
Current Position

Chief Executive Officer, Forth Corporation Public Company Limited
Committee Positions in other Agencies

None

Holds Shares (of more than 10%)

in Companies/ Businesses Related to GPO
No
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Member of the Board of Directors
Age 47 Years old
Date of Appointment 29 December 2020

Education

Doctor of Philosophy in the Management of Technology, the Asian Institute
of Technology (AIT)

Master of Science (with Distinction) in Engineering Business Management,

the University of Warwick, UK

Master of Engineering in Engineering Management, Chulalongkorn University

Bachelor of Law, Ramkhamhaeng University

Bachelor of Engineering, Industrial Engineering, Chulalongkorn University
Training
Advanced Certificate Course in Public Economics Management for

Executives, the King Prajadhipok’s Institute

Advanced Certificate Course in the Promotion of a Peaceful Society,
the King Prajadhipok’s Institute

Certificate of Senior Executive Program on Business Development Industry
and Investment, the Institute of Business and Industrial Development

Certificate of Senior Executives Program on Metropolitan Development,
Navamindradhiraj University (Studies Ongoing)

Certificate of Corporate Governance for Directors and Executives

of Regulators of State Enterprises and Public Organizations,

the King Prajadhipok’s Institute

Professional Experience

+ Member of the Standing Committee, the Faculty of Engineering, Mahidol University

Member of the Faculty Senate, the Faculty of Engineering, Mahidol University

Director of the Doctor of Philosophy Program in Logistics and Supply Chain
Management, Sripatum University

Director of the Master of Science Program in Logistics and Supply Chain
Management, Sripatum University

Director of the Master of Management Program, Sripatum University

+ Deputy Director of the Supply Chain Intelligence Institute, Sripatum University
Current Position

Director of the Master of Engineering (Logistics and Supply Chain)

Program, Mahidol University
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Committee Positions in other Agencies

Associate Judge in the Central Intellectual Property
and International Trade Court
Member of the Board Directors of the Fish Marketing Organization

Director of Strategic Management and Screening, the Fish Marketing

Organization

Director of Audit, the Fish Marketing Organization

Director of Corporate Governance and Social Responsibility,
the Fish Marketing Organization

Advisor to the Deputy Minister of Commerce

Advisor to the Deputy Minister of Agriculture and Cooperatives
Senator Operational Assistant

Expert Director, the Nation-Building Institute

Advisor to the Maritime Safety Association

Expert, the Thailand Research Fund

Member of the Sub-Committee for the Performance Evaluation
of Members of the Provincial Election Commission,

the Office of the Provincial Election Commission

Advisor to the Sub-Committee to Advance Political Reform,
the National Reform Steering Assembly

Holds Shares (of more than 10%)
in Companies/ Businesses Related to GPO
No
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» Member of the Board of Directors

« Chairman of the Relations Affairs Committee
Age 60 Years old

Date of Appointment 29 December 2020

Education

Bachelor of Science, the Faculty of Medicine, Siriraj Hospital,
Mahidol University

Doctor of Medicine, the Faculty of Medicine, Siriraj Hospital,
Mahidol University

Diploma from the Thai Board of Surgery, the Faculty of Medicine,
Siriraj Hospital, Mahidol University

Training

Certificate of Research Fellowship in Burn and Trauma - Jaycee Burn Center,
Department of Surgery, University of North Carolina at Chapel Hill,

North Carolina, USA

Certificate of Clinical Fellowship in Surgical Nutrition - Department of Surgery,
State University of New York at Syracuse, New York, USA

National Defense Program (Batch 51), Thailand National Defence College

Professional Experience

Deputy Dean of Policy and Planning, the Faculty of Medicine, Siriraj Hospital,
Mahidol University

Deputy Dean of Administration, the Faculty of Medicine, Siriraj Hospital,
Mahidol University

Deputy Dean of Policy and Information, the Faculty of Medicine,

Siriraj Hospital, Mahidol University

Deputy Dean of Undergraduate Education

Vice-Rector for Policy and Planning, Mahidol University

Director of the Golden Jubilee Medical Center, Mahidol University

Deputy Dean of the Faculty of Medicine, Siriraj Hospital, Mahidol University
Deputy Secretary General of the Higher Education Commission

Permanent Secretary of the Ministry of Science and Technology

Current Position
Permanent Secretary of the Ministry of Higher Education, Science,

Research and Innovation

Committee Positions in other Agencies
None

Holds Shares (of more than 10%)

in Companies/ Businesses Related to GPO
No
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Member of the Board of Directors
Age 60 Years old
Date of Appointment 29 December 2020

Education
Bachelor of Science, Chulalongkorn University

Doctor of Medicine, Chulalongkorn University

Medical Intern, Chulalongkorn University

Residency, the Los Angeles County University of Southern
California Medical Center, Los Angeles, California, USA

Medical Specialist in Internal Medicine, the Kaiser Permanente Medical
Center, Los Angeles, California, USA

Medical Specialist - Cardiac Catheterization for Diagnostics and Treatment,
the Good Samaritan Hospital, Los Angeles, California, USA
Training
Director Accreditation Program (DAP), Batch 145/2018, the Thai Institute
of Directors (I0D)
Professional Experience
+ Chairman of the Sub-Committee, the Committee on Public Health,
the National Legislative Assembly
» Member of the National Legislative Assembly
* Member of the Committee on Energy, the National Legislative Assembly
Current Position
Doctor of Cardiology, the Faculty of Medicine, Ramathibodi Hospital
Committee Positions in other Agencies
+ Director/ Independent Director, Sri Trang Gloves Thailand
* Independent Director/ Chairman of the Nomination and Remuneration
Committee, Praram 9 Hospital
+ Director, Pruk Suk Sabai Company Limited
+ Director, Sarana Cardiology and Associates Company Limited
Holds Shares (of more than 10%)
in Companies/ Businesses Related to GPO
No
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Mr. Terapon Kietsuranon

NSSUNISOVANTSINSBNSSU
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SunAsvcIIKUY 29 SuonAu 2563

Member of the Board of Directors
Age 62 Years old
Date of Appointment 29 December 2020

Education

+ Bachelor of Pharmaceutical Science, Chulalongkorn University

 Master of Marketing and International Business (MBA),
Roosevelt University, lllinois, USA

+ Advanced Management Program (AMP 188), Harvard University, USA

+ General Management Program, NUS Business School, National University
of Singapore, Singapore

Training

Director Accreditation Program (DAP), Thai Institute of Directors (I0D)

Professional Experience

President of International Business & Business Development, Berli Jucker

Public Company Limited

President of Medical Supplies Business Group and technique, Berli Jucker
Public Company Limited

President of Food Group and Lifestyle Business Group, Berli Jucker Public
Company Limited

President of Lifestyle Business Group and Retail Business Management,
Berli Jucker Public Company Limited

Senior Executive Vice President of Medical Supplies Product and Service
Group, Berli Jucker Public Company Limited

Executive Vice President of Medical Supplies Product and Service Group,
Berli Jucker Public Company Limited

Risk Management Committee Member, Berli Jucker Public Company Limited
+ Managing Director, BJC Healthcare Company Limited

Current Position

Managing Director of Bang Pa-In Paper Mill Industry Company Limited
Committee Positions in other Agencies

None

Holds Shares (of more than 10%)

in Companies/ Businesses Related to GPO

No
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fnenssuniagannislun) aneemunisiu 15 Teaniid aais (i)
NITUNITUATNITUNIIMIIRAEL 13EN gililafufen Sim (wunTw)
nasunaEn Sl pefilairiu Snia (e
saanssunegAannslugjnis@u e N@miﬂﬁﬁiwm‘imm AN1R (NNTU)
tszsmudminfineiudaunans Ui Tuiwes 8 'ﬂuLm’ﬂiLu‘ﬂuLLu@ N ([WvT)
tszauhemsuuaziiy U3 wn-5o favitadu Gamu 4
saangsumsgannstvn areauiyduazniaiu

13 won Fuateaim S11in (1)

fifsnmnFsm Suimwiy Arin

ffsnmnnadn yiim pafilairdu $riin (Wn11d)

misdsveiKUYNSSUMSTURUDLIUDU

ngsun1gnesalnuielssmalne
A9INATANINS AR ULz Alne

n1sfionsovkannswy (Ru) Tuussen/
ssNoNINYaItioVAUOVANISINGBNSSUINUSOYa: 10
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uwwadlasnwy Ad:nnunina
Ms. Trithip Sivakriskul

« NSSUMSOVANISINABNSSU

+ US=S1UNSSIUNIS ATU:NSSUNISAOSI980U
01y 54 U

SunasvciIKUY 29 SuonAu 2563

« Member of the Board of Directors

« Chairman of the Audit Committee

Age 54 Years old

Date of Appointment 29 December 2020

Education

« Bachelor of Business Administration (BBA), Finance, Chulalongkorn University

« Master of Business Administration (MBA), Sasin Graduate Institution
of Business Administration, Chulalongkorn University

« Exchange Student, Kellogg Graduate of Management, Northwestern University,
USA

Training

Director Certification Program (DCP), Batch 158/2012, Thai Institute

of Directors (IOD)

Professional Experience

Executive Vice President of Accounting and Finance, IRPC Plc.

Advisor on Cost Management, The Stock Exchange of Thailand

Executive of Investment Banking, Seamico Securities Plc.

Financial Officer, Telecom Asia Plc.

Director of Investment Banking, Peregrine Nithi Finance & Securities Co., Ltd.

Director, Deloitte Touche Tohmatsu Corporate Restructuring Co., Ltd.

Director of Asset Management, Thai Asset Management Corporation

Financial Working Team for Plan Administration, Thai Petrochemical Industry Plc.
(Executives from the Ministry of Finance)

Advisor to the Managing Director, Muang Thai Life Assurance Co., Ltd.

Advisor, Financial Institutions Development Fund (FIDF), Bank of Thailand

Executive Vice President of Corporate Business Planning, IRPC Plc.

Executive Vice President of Finance, IRPC Plc.

Member of the Board of Directors and the Audit Committee, Super Block Plc.

Member of the Board of Directors, Sunshine Corporation Plc.

Senior Executive Vice President of Finance, Ratchburi Electricity Generating Plc.

Corporate Chief Financial Officer, Minor International Plc.
Chief Financial Officer, Ek-Chai Distribution System Co., Ltd.
Senior Executive Vice President of Finance and Accounting, Pruksa Real Estate Plc.

Advisor, Inception Co., Ltd.

Advisor, Boutique Corporation Plc.

Committee Positions in other Agencies

* Member of the Board of Directors, State Railway of Thailand

* Member of the Board of Directors, Expressway Authority of Thailand
Holds Shares (of more than 10%)

in Companies/ Businesses Related to GPO

No
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Us:3aGnIsANu
« Srynsd unvaAansiufin uvinanedaaaninu
« YAl @1vTANERiATaLATY (Family Medicine)
WANEANT AN210TANERTTIRATI LIMGUNNAAYNTU WANEANT

+ QEITRT @121 5AMEN ALTUINNEANARTAZINTNENLNE HndnendunTing

Us:3GN1sousuy

1aNgm3 Director Certification Program (DCP) @ixnANguaTnanILii
nasunsLTENing

1se9311n19 2019 Joint UNICEF-UNFPA-WHO Meeting

with Manufacturers and Suppliers @138 UNANTLALNTN
wAngRIMMEIMINULLIeEN aunpudaadiumatulad (Ine-di)
mﬁ’ﬂ@m “Leadership & Effective Corporate Culture”
yatsannAseuasimuIasAnInATg (IRDP)
nangmatszniatiainsassunAutanienisunndduiugiBiung g'w:/'; 8
gontunszlninga

UANGATELTNNTILALGIAANEININAIU U 16 (INU.16)
NTLNINNANNUUAZLIEN Uan. a11A (W1N1) (The Executive Program

in Energy Literacy for a Sustainable Future, TEA)
Us=saumstanisriniu
wnnellszanlsanaunadaase Aaminae
unmellszanting aanF@amen AnzuWEANaRSABIINELNS
AMANENAUNTARNS
Faningueauiad@ingn lsanenunaias
saagaunanisdnanisunng Teenenuiaae
F1urEN9lsaneLNanIf
fenuaenislsaneunaszang
dnkuvdouu
HENUIEN1989ANITINATNITN
nscsvchikuvNssuMsTURLowUdU
aift
nsfionsovkannswy (Ku) Tuusen/
sshonINuaItiovAUoVAMSINgsnssuIRusova: 10
aifl

uWIWNY37SY audyay
Dr. Withoon Danwiboon, MD

NSSUNISOVANTSINSBNSSU
01y 58 U
SunAsvcIIKUY 29 SuonAu 2563

Member of the Board of Directors
Age 58 Years old
Date of Appointment 29 December 2020

Education

+ Doctor of Medicine, Khon Kaen University

+ Certificate of Family Medicine, the Medical Council of Thailand,
Certificate of Preventive Medicine in Community Mental Health,
the Medical Council of Thailand

+ Diploma in Radiology, the Faculty of Medicine, Siriraj Hospital,
Mahidol University

Training

Director Certification Program (DCP), Thai Institute of Directors (IOD)

2019 joint UNICEF-UNFPA-WHO Meeting with Manufacturers and

Suppliers, Denmark

Amoeba Management Program, Technology Promotion Association
(Thailand-Japan)

“Leadership & Effective Corporate Culture” Program, the Institute of
Research and Development for Public Enterprises of Thailand (IRDP)

Certificate Course in Good Governance for Medical Executives, Batch 8,
King Prajadhipok’s Institute

The Executive Program in Energy Literacy for a Sustainable Future, TEA,
Batch 16, the Ministry of Energy and PTT Public Company Limited
Professional Experience

Residency in Wang Saphung Hospital, Loei Province

Residency in Radiology, the Faculty of Medicine, Siriraj Hospital,
Mahidol University

Head of Radiology, Loei Province

Deputy Director of the Medical Department, Loei Hospital

Managing Director of Trad Hospital

Managing Director of Rayong Hospital

Current Position

Managing Director of GPO

Committee Positions in other Agencies
None

Holds Shares (of more than 10%)

in Companies/ Businesses Related to GPO
No
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uWIWNYI7SY dudyad
Dr. Withoon Danwiboon, MD

QS1U2UNISOVANISINGBNSSL
Managing Director of GPO

arsvdlKuvY Date of Appointment
10 nsnN1AU 2561 10 July 2018
Us:z3amisfAnu

« FBryoynms unnaAanaifin unnangndasauuniy

- ayiARg @12 aTAaniATaLIATY (Family Medicine) Wnnean
a11TANEASTIBIA LIUIGININARTNTY LNNEIAN

« QAR ANNTAINE ADTUNNEANARSATININENLNA HUINENALNTANS

Us:3ain1sousy

WANgM3 Director Certification Program (DCP) &NNANANTNANNTUNIINNILEEM INe
N TIN1$ 2019 Joint UNICEF-UNFPA-WHO Meeting with Manufacturers and
Suppliers AMINTANUIANTAUNISN .
wANgmINILBMsuLUUeE N axnandadsimalulad (Ine-ilw)

WANGR3 “Leadership & Effective Corporate Culture” yalaan il qeLasWmunasAins
nAig (IRDP) .
wangaslszniallatinssssunAutannsunnddniugduims fun 8 anitunszning
WANGATHLTNI9TALGIFUININITNANIU U 16 (3N 16)

NILNINNGRUUAZLTEN Uan. a11iA (W) (The Executive Program in Energy Literacy
for a Sustainable Future, TEA)

Uszaunisninisiwiu

unndilszanlsanenuiadsasng damdniae

windilszanting a1259@mNen AEUNNEANARTATININEILNG NINANENAENTng
vanthnguauiaainen lsamenuaiae

saefiguanishenisunngd Taanenunaias

81498N13T3NENLNARIA

genuenislsanenunasze e

+ {laq1iu fauaanig

Education

+ Doctor of Medicine, Khon Kaen University

« Certificate of Family Medicine, the Medical Council of Thailand, Certificate of Preventive Medicine in Community Mental Health,
the Medical Council of Thailand

+ Diploma in Radiology, the Faculty of Medicine, Siriraj Hospital, Mahidol University

Training

« Director Certification Program (DCP), Thai Institute of Directors (I0OD)

» 2019 joint UNICEF-UNFPA-WHO Meeting with Manufacturers and Suppliers, Denmark

« Amoeba Management Program, Technology Promotion Association (Thailand-Japan)

« “Leadership & Effective Corporate Culture” Program, the Institute of Research and Development for Public Enterprises of Thailand (IRDP)

« Certificate Course in Good Governance for Medical Executives, Batch 8, King Prajadhipok’s Institute

» The Executive Program in Energy Literacy for a Sustainable Future, TEA, Batch 16, the Ministry of Energy and PTT Public Company
Limited

Professional Experience

Residency in Wang Saphung Hospital, Loei Province

Residency in Radiology, the Faculty of Medicine, Siriraj Hospital, Mahidol University

Head of Radiology, Loei Province
Deputy Director of the Medical Department, Loei Hospital
Managing Director of Trad Hospital

Managing Director of Rayong Hospital

Present Managing Director
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Qs. NU.JNAIISSIU Us:noulonuno
Dr. Mukdavan Prakobvaitayakit, Ph. D

sovgduouNIS

Deputy Managing Director
AdsudiiKuv

1 qa1Au 2558

Date of Appointment
1 October 2015

Us:3an1sfinun

« Bryoyss ndaAansioudin inanIniNuanende
- yann nderansuniodin aaensaianinanas
- ityoyrien ndamansgudingin anasnsnlmninende

Uszaumsimsiniu

WANg 5 uRune nesndanssa 2 dnenanen
n&TN3 5 WNunentin 1 neandanssn 5 dananan
fnenslusnumdsiansiinaungn

NANIITARY 3 HnenaneN
vnulunengumiitaau 3 dhananen
viantiuaunniiagu 3 dneuanen
fnenislusiuviedduaenis

nawndTnaIN 4 eeNamen
HE1uaenIInewndTnssy 4 dhandnen

wndans 9 ehetlsziuamunin
HannIstseiunninIn 9 URARLN AR 1
fnenaslusumbaganueanig dhasziunninin
genuaenistetlsiuamnim

+ flaq1iy saaganuaenis

24 srwouusso 2563

Bachelor of Pharmacy, Chulalongkorn University
Master of Science in Pharmacy, Chulalongkorn University
Doctor of Philosophy in Pharmacy, Chulalongkorn University

Pharmacist 5, Galenicals Production Section, Pharmaceutical
Production Division-2, Pharmaceutical Production Department
Pharmacist 5, Galenicals Production Section-1, Pharmaceutical
Production Division-5, Pharmaceutical Production Department
Acting Head of Penicillin Group Section-3, Pharmaceutical
Production Department

Head of Penicillin Group Section-3, Pharmaceutical Production
Department

Head of Penicillin Group Section-3, Pharmaceutical Production
Department

Acting Director of Pharmaceutical Production Division-4,
Pharmaceutical Production Department

Director of Pharmaceutical Production Division-4,
Pharmaceutical Production Department

Pharmacist 9, Quality Assurance Department

Director of Quality Assurance Department, Rangsit
Pharmaceutical Production Plant 1

Acting Director of Quality Assurance Department

Director of Quality Assurance Department

Present Deputy Managing Director
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UWASUL S3uwrauna
Mrs. Sirinuch Cheewanpisalnukul

. SOUQ3UouNS
Deputy Managing Director
a1sudlKuY Date of Appointment
T 1VYU 2561 1 April 2018
Us:danisAnu ®  Education
« Bryeynsis WenAaasioudin inanIninmianende « Bachelor of Science, Chulalongkorn University
« Yseyayunn Lamnsgsiantinudin suanendenemsA1ans + Master of Business Administration, Kasetsart University
Us:aumsninisiviu Professional Experience
o NANLVANARSHT LEUNNIATTLAN ENEIARLN + Scientist, Chemical Standard Section, Pharmaceutical
& .
« dnAnenmans 6 unununsgAll dnendnen Production Department
o TAUTLRUANIATTIULAT ENsnRREN » Scientist 6, Chemical Standard Section, Pharmaceutical
&9 .
« sawdunungsns nesadl dhandnen Production Department
. TnAnenA1ans 8 naandTsoe neund il o » Head of Chemical Standard Section, Pharmaceutical
- gerwranisnesndasiost deundainiiuel Production Department
. 9a9baRENTg Hendtail St » Head of Administration Section, Chemical Division,
. fa1u0enng tnendTans o Pharmaceutical production department

Scientist 8, Pharmaceutical Chemical Production Division,

genuenisdniingnuaenis

+ tlaqiiu sR9Ei8WIEINTT Chemicals Department
q U
Director of Pharmaceutical Chemical Production Division,

Chemicals Department

Deputy Director of Chemicals Department

Director of Chemicals Department

Director of Office of the Managing Director

Present Deputy Managing Director
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NCU.ASNAa INSISudssA
Mrs. Sirikul Matevelungsun

sovgduouNIS

Deputy Managing Director

arsvcliKuUY Date of Appointment
1 qaAy 2562 1 October 2019

Us=3anisAnu
- Sryoyes indornansiiudin aunanandedesld
« Paeyaynn Lavnsgsfiauminudin umnanendeassnrans

Bachelor of Pharmacy, Chiang Mai University

Master of Business Administration, Thammasat University

Uszaunmisninmisiiviu

« dnAnenAansss + Scientist

o NATNT 6 WEUNTIATIZT 1 Elalse T uannn * Pharmacist 6, Microbiological Analysis Section-1,

« authurundatianedt 2 dhatlseiugninan Quality Assurance Department

. ﬁquﬁqumuﬂ%galﬁiqgﬁ'] ﬂqﬂﬂj\gﬁ’uﬂmnqw * Head of Microbiological Analysis Section—2,

o FUENUEUNTIIATIZIA 2 dhedseiunmunin Quality Assurance Department

« FuthununNInsgLTIinen 2 dhavssiunnnin * Head of Microbiological Analysis Section-1,

* FAUTUHUNAIIAFELANININ NN99ATIINEYT 2 Quality Assurance Department
tedsenuAnInIN » Head of Microbiological Analysis Section-2,

« ndans 8 nasimmszuLAnINN Hhedseiunninn Quality Assurance Department

« fnensluiumisggueaninesnimnain dennann * Head of Microbiological Standard Section-2,
LAazN19U1e Quality Assurance Department

« {ANUIEINTINBINNTAATA * Head of Microbiological Analysis Section-2,

+ 98958uENIHENIAAIALAZNNTUE Quality Assurance Department

« s4fa1uEN1TAINAIIRda Nl + Pharmacist 8, Quality System Development Division,

. Be1unenndntnnagaunely Quality Assurance Department

o HanunansenemAlulatLazaAons T + Acting Director of Marketing Division, Marketing and Sales

« faqtiu ?mééﬂmﬂmi Department
Director of Marketing Division

Deputy Director of Marketing and Sales Department

Deputy Director of Office of Internal Audit

Director of Office of Internal Audit

Director of Engineering and Technology Department

Present Deputy Managing Director
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AY.QUAS INUHISSTUTIH
Ms. Dontree Katesuwanasing

sougaIuouNs

asudiKuY
1 qanAu 2562

Deputy Managing Director

Date of Appointment
1 October 2019

Us=3an1sfinun

« PBryeynsis ndaAansiioudin inaensniuminende
« By n ndaaransumniingin (Master in Medical and
Pharmaceutical Research, Vrije Universiteit Brussel, Belgium)

Uszdunisninisiviu .
nAINT 5 LU 2 uazdielfumnuluunungndsAainiae 2
HNenanen 3

WndIns 6 ununesAanie 2 dnen@nen
FuTuEun RN WNITULEAR Heuanen

vanthusunen@n 1 dreuanen

vianthununenaaanige 1 deuane
fnnsluiuniednnislesanu neandanssu 3 deuanen
fnnsluiunieddnnisiesans dananen
Fnwnslusiusmdedaanistssnundnenyjioue
NANLLIAN-UAALAN

Vo

gann1stesuNARe U TousnguiLA-UAALAN

U

o

Snennslusudsdgnuanislenanen
enuenisdananen

U

fanuaanIsdnlnaIuIenIg

U

+ faqiiu sa9ffduneng

q

Education
+ Bachelor of Pharmacy, Chulalongkorn University
» Master in Medical and Pharmaceutical Research,
Vrije Universiteit Brussel, Belgium
Professional Experience
Pharmacist 5, Packing Section-2 and Operation Assistant,

Sterile Production Section-2, Pharmaceutical Production
Department

Pharmacist 6, Sterile Production Section-2, Pharmaceutical
Production Department

Head of Production Process Development Ssection,
Pharmaceutical Production Department

Head of Injection Production Section-1,
Pharmaceutical Production Department

Head of Sterile Production Section-1,

Pharmaceutical Production Department

Acting Manager of Pharmaceutical Production Division-3,
Pharmaceutical Production Department

+ Acting Manager of Production Plant,
Pharmaceutical Production Department

Acting Manager of Beta-Lactam Antibiotics Plant

Manager of Beta-Lactam Antibiotics Plant
Acting Director of Pharmaceutical Production Department
Director of Pharmaceutical Production Department

Director of Office of the Managing Director

Present Deputy Managing Director
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uwwaasiw audasya
Ms. Rampai Somchitmul

sovgduouNIS

Deputy Managing Director
AdsudiiKuv

1 qa1Au 2563

Date of Appointment
1 October 2020

Us:3anisAnu
« 3ryeyes Uinn9gaNatingin i anendasuAIumR
« Paeyaynn Lavnsgsfiaumntinudin NvanenaasuAILm

Uszdumsninisiviu

wiinauiydanan

wiineunageunielu 3 ununnIaaey 3
gneaaseunielu 5 uiunagagey 3 (aaudiugm)
fnenisluiumbsvioniununmagey 3
vianiununAsaaaunelu 3

greaaaunelu 8 NquAMAAILNIINALEFIT N1TNAN1TRY
wazuanzia driinnsvaasuneluy
FUHATELNGNAIRERLNNINALTINT

N19NANMIRE wazaanizia d1nasaaaaunely
saefguenisdinasaseuniel
seafnunenistheyTuaznistu
fenunenisdeinauasniatu

+ flaqifu s89f8uaENIg

28 swuUs:=90 2563

Education

Bachelor of Business Administration, Ramkhamhaeng
University
Master of Business Administration, Ramkhamhaeng University

Professional Experience

Accounting Officer

Internal Audit Officer 3, Audit Section 3

Internal Audit Officer 5, Audit Section 3

Acting Head of Audit Section 3

Head of Internal Audit Section 3

Internal Auditor 8, Management and

Financial Group, the Office of Internal Audit

Director of Audit Group for Auditing Management,
Finance and Special Tasks, the Office of Internal Audit
Deputy Director of the Office of Internal Audit

Deputy Director of Finance and Accounting Department
Director of Finance and Accounting Department
Present Deputy Managing Director
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wnadfAng gWweuliua
Mr. Kittisak Poopipatpol

Senior Expert
dsudliKuUv
1 QaAy 2559

QIBYIBIUWIFIY

Date of Appointment
1 October 2016

Us=3an1sfinun

« Sty s NeANARITITIR NMNANLNAYATUATUNIA IR
(Uszailng)

Fuyuigunadiyu w.e. 2537 Jneusuuasineuide Enzyme
Technology tM Municilpal Technical Research Institution
waslasin Uszinadiu

Fuuigunawesii w.e. 2541-2542 Hnausuuaziinausiu
Industrial Biotechnology © German Research Centre for
Biotechnology (GBF) Lila4 Braunschweig amiusaNgsnLsg
1INl

FUNUFFLANUALE W.A. 2547 Enevsusu Good Manufacturing
Practice WaZENanu 4 1599 undndATu Berma Biotech Korea
Corp. UszinAinuals

Uszaumisninisiwiu
wnanenaanses dhediadng
inangnaans 6 uwunisgn dredodng
dntiuwauniiy 2 dnedaden
dnihuunuansuuineg dedadng
dauaenisnesussq@adng dredadng

q

Vo

U a o
gannslssanehedaing

gnagduienig

U

+ flaqiiy Fisinsnnyilay

q

. .
(X

Bachelor of Science, Srinakharinwirot University

Japanese Government Scholarship for Training and Research
on Enzyme Technology at the Municipal Technical Research
Institution, Osaka, Japan (1994)

German Government Scholarship for Training and Internship
in Industrial Biotechnology at the German Research Center for
Biotechnology (GBF), Braunschweig, Germany (1998-1999)
South Korean Government Scholarship for Good Manufacturing
Practice Training and Internship at Berma Biotech Korea
Corp., South Korea (2004)

Scientist, Biological Products Department

Scientist 6, Serum Section, Biological Products Department
Head of Serum Section-2, Biological Products Department
Head of Antivenin Section, Biological

Products Separtment

Director of Biological Filling Division,

Biological Products Department

Manager of Biological Production Plant

Assistant to Managing Director

Present Senior Expert
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as. nu.uunNItyoUu gassrudgnna
Dr. Nuntakan Suwanpidokkul, Ph. D

Senior Expert
AdsudiiKuv
1 QaAu 2562

QIBYIBIUWIFIL

Date of Appointment
1 October 2019

Us:3an1sfinun

- Brynyms nATAEnaidin Ivnanenderauiy
- yann nderansuniodin aaensaianinanas
- ityoyrien ndamansgudingin anasnsnlmninende

Uszdaunisninisiviu

WNFTNT 5 LHUNWIMWIABAAIIEH Navdgng

el szAiunnIn

WndTNg 5 annTATERATININ

ndans 6 nguadendmANAel aoTAdELasRINW
1348 7 nquadendiailiout anuadauas i
Sullageungu nguddendmARineT
andTauaTAmW

20458 WILNITANN TS AT AR
gE1u9enIsan AL AR

+ flaquiu Ty e

30 SS90 2563

Bachelor of Pharmacy, Khon Kaen University
Master of Science in Pharmacy, Chulalongkorn University
Doctor of Philosophy in Pharmacy, Chulalongkorn University

Pharmacist 5, Analytical Development Section,
Academic Division, Quality Assurance Department
Pharmacist 5, Research and Development Institute
Pharmacist 6, Pharmaceutical Aanalysis

Research Group, Research and Development Institute
Pharmacist 7, Pharmaceutical Analysis Research Group,
Research and Development Institute

Director of Pharmaceutical Analysis Research Group,
Research and Development Institute

Deputy Director of Research and Development Institute
Director of Research and Development Institute
Present Senior Expert
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NKY.3s:ua UKIAUIa NU.ENIWS AQww:=iuna NrU.gws dvaauuna
dsoydduouns dsoyddiuouns QiBuouty 10
Mrs. Veeramol Mahatamavadee Ms. Subhaporn Tippamongkol Mrs. Suporn Engudomnukul
Assistant Managing Director Assistant Managing Director Expert 10

nru.Jnn 1anusinanswa uwsve Jaa
iuosIty 10 d3uouNISChYUSKISNUUYUY
Mrs. Weena Sathianpokkasap Mr. Rangsee Patlee
Expert 10 Director of Human Resources Department
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AtY.guns auandwl Qs. NEY.WSNWY 3SBIVF
ddusunmisdinduouns dduoymsdinusSKIsynsAEQS
Ms. Suntharee Tantithaweewat Dr. Ponthip Wirachwong, Ph. D
Director of Office of the Managing Director Director of Office of Strategic Management

nu.ota1 oSnmsvaliun uadtunuUY NnA1anda
dgdusumisdrinasaodounuiu SnuINsgduduNIschuUtuBIiazNISIvu
Ms. Wanida Atikanyanant Ms. Nantana Klamsombat
Director of Office of Internal Audit Acting of Director of Finance and Accounting Department
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NEY.OtYBA ASSaUNAdVFA
ddusunisdhyuanu

Ms. Unchalee Treerattanakulwong
Director of Pharmaceutical

ntu.Quasau dusnu
ddusunischuBodan
Mrs. Ubonrat Sinraksa

Director of Biological Production
Production Department Department

UYWS:WuU BSuwrauna
dduosumsdhyayuiws
lasNdsIAtATUN

Mr. Peerapong Cheewanpisalnukul
Director of Herbal and
Chemicals Department

NtY.ousSau AUUTYIBIUIVA
dduoumsdhuinAalulagna:dAonssy

Mrs. Amonrat Suepbunchoenwong
Director of Engineering and Technology Department

UNIYIDANUNI WaIGou
dduoumsdhygnisaalaiiaznNIsviy

Mrs. Yaowaluck Pudsorn
Director of Marketing and Sales Department
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nru.9s1sSad assauwus NTY.YOWS ASUOY
dduoyNsthyusKIswaqazuaantun ddusumischyus:=nuAtuNIw
Mrs. Chirarat Treerattanaphun Ms. Yuwaporn Srinoi
Director of Package and Product Director of Quality Assurance Department

Managment Department

as. NuUs=NAds ds3aunassu as. NU.JNA1IsstU Usznoulonuno
dduoyMsamUuudvYIaz WL Snunsgvamisiswiuuaauisvaa 1
Dr. Praphassorn Surawattanawan, Ph. D Dr. Mukdavan Prakobvaitayakit, Ph. D
Director of Research and Development Institute Acting for Director of Rangsit

Pharmaceutical Production Plant 1
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doamsTsuwnudgaayuRBouNauIVa-HaAIIaN ny.Sanund Symuun
oys=Kdwsomsiicudy doansus=nuAtuMwiswiuuaausvaa 1
Director of Beta-Lactam Antibiotics Plant Mrs. Wilak Vangkanont
Vacant Director of Quality Assurance Rangsit

Pharmaceutical Production Plant 1

UWAUNA USTWAUSENMUWS NN.ISOVBY NIWSWU
goamisiswuaaa (3aBu) Ba3an doansus=NUAUNWEISAN
Mrs. Sumalee Prangpratanporn Mr. Ruangchai Kaweepornpoj
Director of Biological (Vaccine) Director of Quality Assurance Biological Product

Production Department

ANNUAL REPORT 2020 3D



TAsvasSIYNISUSKIS

Organization Chart

« naJnnwUaaonsna:dinonaou Safety and Environment Division
- u.AnuUaaangnazandlaule Safety and Occupational Health S.
= tJEiJIDna‘auna:amﬁma Environment and Sanitation S.

- u.Jaanunazs:3une Disaster Prevention and Mitigation S.

52301WEMS »

Deputy Managing Director ;

$230LUIEMS b}

Deputy Managing Director ;

Assistant Managing Directgv

523GUIEMS b
Deputy Managing Director ;

S2JGUIEMS b
Deputy Managing Director ;

[
gBragauems )

g¥agauems N

Assistant Managing Directgy.

(e N@IdWIBNIS
Administration Division
- W.d@1susstu Conference
Management S.

- W.USMSIUMSUs:3u
Correspondence S.

- W.Iaviums Secretary S.

[~ NOUNNIUIY Legal Division
- W.UAMS Legal Affairs S.
- w.0RAnssuany Y

Legal Contract S.
- [0.0SSNAA Litigation S.

(e noUs:y1duWUS Public
Relations Division
- WIWUUUSBIEUWUS

Public Relations
Planning S.
- w.astind Information S.
- w.laAnAydnsni
Audio Visual S.
- wawlasims
Event Organizing S.
(e nouinalulagarsauina
Information Technology
Division
- W.S:UUIUVIE
Sales Information
System S.

- W.S:ULLONYE
Accounting Information
System S.

(e novuleue {-o nounagnsiazuloute e naulingd [~ NOIUSHISNISWAR

nazgnsfans nuuyse Accounting Division Production

Policy and Strategy Strategy and Human - w.0nydanKin1ASy Administration Division

Division Resource Division Government - WIWUUNISWER

- nduyuls:zau/ - WIWuYIUNagns Sector-Receivable Production
alivayuuleune Strategy S. Accounting S. Planning S.
ARUZNSSUNTS - W.9RsIMAY - w.UryBankiniAlensu - W.85MS General
oUANSINABNSSU Manpower S. Private Sector- Administration S.
IA-GUSHSS=AUZY - w.dIAs :Hveyanuuyse i - W.WRIUS:UULER
Policy Support U. Data Human Resource Accounting S. Production Process

- nduiudeasnagns Analyze S. - w.0ryBind Development S.
13:MSIANSOIARIILS o NOUWAILNUUYYE Payable Accounting S. e novindunssu 1
Strategy and Human Resource - w.0rygnolu Pharmaceutical
Ci ication U. Division General Accounting S. Production Division 1

(e NOVIWLNIL - WILUUWRILNUUYYE e naalnyGRunu - wolia 1

nazuus:un Human Resource Cost Accounting Tablets Production S.1

Planning and Development S. Division - w.uAlga

Budgeting Di - W.WAILANEMWEL - W.UryBAUNUEAREN Capsules Production S.

- NAUIUIAM Develop L Phar i - W.Uss9enIlin 1
nugnsFans Potential S. Products Cost Tablets Packing S.1
Strategy - W.WALKANgASiY ing S. e e 2
Development U. 1901w - w.UryBunu F i

- nduvuds:au Develop Career wangodnn Production Division 2

JAMLUILUS:UI
Planning and
Budgeting
Integration U.

—e novUs:iluwanazARAIL
Evaluation and
Monitoring Division
- nauuds:iuwa

Direction Program S.
-e NOYUSHISNULUYE

Human Resource
Division
- W.yuuARa

Personnel Management S.
- W.Ijuieu Salary S.
- W.nounUASIEBTEW

13:N0UNSHUW
Printed Matters and
Biological Products
Cost Accounting S.
- w.Unygaudn
Inventory
ing S.

- w.eda 2
Tablets Production S.2
- w.IAdeuiln
Tablets Coating S.
- w.usseiin 2
Tablets Packing S.2
e a 3

e NOINISU

- W.S:ULIUWER AUIWUENSANERS Provident Fund S. Finance Division
Production Information Evaluation U. L e nouwlniuduwus - W.USHISMISIU
System S. - NAVIUARAIULA na:ajamnis Finance

- w.UoAn [ usms and S.
Computer Operation S. s:ﬁuq\la‘n Welfare Division - W.MsNu

- W.d15auINANISUSHIS Monitoring MD. - W.WUNIUEUWUS Cash Management S.
Management Planning U. . Employee Relations S. - W.AJUALIASAR
Information System S. e NOYUSHISANIAEY - W30 Discipline S. la:ARAUKLZU

e NoYssAvsIUNU naaauAuMeiu - w.a¥aams Credit S.

Joint Venture Division Risk Management na=ansus:losu - W.ASIIE

- na:unuﬁtﬂms and Internal Control Welfare and Benefit S. Disbursement
Business Information U. Division . - W.nsIwngna:oune Verification S.

- NAUIIUSSMS - NALIUUSHISANLIZEY Medical Service “e nowUUS:IINU
General Administration U. Risk Management U. and Health S. Budget Division

- NAUIUARRAIY - NALYIUSzUUAIUAL - wAARNUUS:UN
(RN melu Budgeting Planning S.

Business Monitoring U.
(- NoJAdUINBUNA:NAADY

Calibration and Testing

Division

- W.deuIfigu 1
Calibration S.1

- W.dauIfigu 2
Calibration S.2

- w.dauifigu 3
Calibration S.3

- W.USHISIAZIWLNIU
Administration and
Planning S.

- W.UIRSTIUNADIASIH
ANNMWALINZSUT
Standards and Quality

Analysis Phamaceutical S.

e nouWRILNOIANS
1WOR2WEIEY
Sustainability
Development Division
- W.USHISIAMS
AUAIWSUTABOUROAAL
Section of Social
Responsibility
Management S.

- w.duiasusssuinuia
Section of Corporate
Governance S.

Internal Control U.

Pharmaceutical
Production Division 3
- w.eda 3
Tablets Production S.3
- W.gWsIFNIGe 1
Sterile Production S.1
- w.eWsIAINIG 2
Sterile Production S.2
[~ N2UINATNSSY 4

- W.USHISVUIUUS:UIRY
Budgeting Control S.

Production Division 4

- w.gwnulsaend
Antiretroviral Drugs
Production S.
Le nouindunssu 5
Pharmaceutical
Production Division 5
- w1
Galenicals
Production S.1

- g 2
Galenicals
Productiog S.2

- W.UssgEUn 1
Galenicals
Packing 8‘21

- W.USSPEUT 2
Galenicals
Packing S.2

- W.g1annsA
Antacid
Suspension S.

- W.uIimaindons
Oral Rehydration
Salt S.

[-* VWUSHISMSWARTIIAN
Biological Filling
Division

(o NOVWARIATU
ANNUATISY
Bacterial Vaccine
Division
- w.wandndulensu

12:0A94
Pertussis and Cholera
Vaccine S.

- W.WARIATUADFU
llazunAn:zan
Diphtheria and
Tetanus Vaccine S.

- w.IpBuwA
Combined Vaccine S.

(o novwandagu9niosa

Viral Vaccine Division

- W.Wandadund

JE Vaccine
Production S.
- W.USS9IATUINE
JE Vaccine Filling S.
N2VIBSY Serum Division
- W.WAAIBSUINWYY
Antivenin S.
- w.WAnNouARondu
Antitoxin S.
- w.waawaaun
Plasma S.
novdninAaoy
Experimental Animals
Division
- w.dnsnAaey 1
Experimental
Animals S.1

- w.ansnAaey 2
Experimental
Animals S.2

- w.dndnAaod 3
Experimental
Animals 8.3

* NAUNISWAR 1
Beta-Lactam Antibiotics
Production G.1

* NAUNISWaR 2
Beta-Lactam Antibiotics
Production G.2

(e N2YdIUIENS
Administration Division
- w.Us:pnduius
UsHIsvILNOIU
Public Realation
and General
Administration S.

.
Beta-Lactam
Quality Control G.

- WAUAY
na:aanondou
Safety and
Environment S.

- WAUSSMS
lazaduauulsenu

(e NAINISWAR
Pharmaceutical
Production Division
- WUWaRA 1

Production S.1

- WUWaAR 2
Production S.2

- WAULAR 3
Production .3

- WAUWER 4
Production S.4

- WAUWER 5
Production 8.5

- WULARET
s:AUNAaoY
Pilot Scale S.

(e noun1sAaIdISOY
Supply Chain Division
- WAUINIWUNSWAR

Production
Planning S.

- W.UAAASIIANAU
Raw Materials S.

- WUAAUESY
uss9ATuri
Packaging
Materials S.

- WUAAEISY
endiSosy
Finished Products S.

e NOUNISIAINSSY
Engineering Division
- WAUIASOVANSWER

nazipSeuijodng
Manufacturing
Equipment S.

- Wuszuuaduayu
nMswan
Production Support
System S.

-woulwih
113:01A1SANIUA

Electrical & Building S.
- WAUUSMSMUIAONSSY

Engineer Service S.

[swuwan (3atu) Ga3nn

Biological (Vaccine)
Production Plant

(e novativayulsyu
- w.USmsunaly
- WLILUIUNA:
USHsAaIATU
e novwandAdu
- W.WARWUSITOAIAL
- WUWARIATY
e nouNIsUSSy
- W.Uss9 1
- W.USS9 2
- W.USNTSIIAzASI9EOU
AYONFADY
Houlnuans
Lo noutngisne
- w.UhsISnuIASaIINS
- W.97A78IIas:UU
arssyding
- w.s:uvaluayulswu




* NJUISNAABUMSNAINSHAN 1a:M1sAIIIMS Production Audit G.
 ngunsdidaunisnimsaaia Marketing Audit G.
* NAUNSIAABUMSNAUSHIS MSNANMSIIU lazURWIEAI Management and Financial Audit G.

5230LUIEMS b
Deputy Managing Director ;

Gidevnculiiy b
Senior Expert S

dieavnn 10 )
Expert 10 "4

Gideaenny 10 }
Expert 10 g

Gidereulifiu »
Senior Expert J

TAsJas11aiAMSINdINssu

GPO's Organization Chart

KuoguuszAUihe/ Iguiin 18 KL9Buw/ Units
Department/ Comparable to

- g Department 9 the/ Units

- dlin Office 3 dln/ Units

- amuu Institute 1 an0u/ Unit

- Tsuuu Factory 3 [swu/ Units

- msuUs:NuANIW 2 msus:Au/ Units

Quality Assurance

Huigevus:AUNY/ Ifisuiin 93 NLidguw/ Units
Division/ Comparable to

- NdJ Division 74 nav/ Units

- ndu Group 16 ndu/ Units

- @w1n1n Branch 3 a1/ Units
KuogIUS:AUIWUN/ IfiUIiY 247 KL98IIL/ Units
Section/Comparable to

- llwun Section 214 1wun/ Units

- VU Administrative Unit 1 v/ Unit

- NduvIu Unit 32 nduviu/ Units

Tnsvasnai Ann.on. oulARSIAIER
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iheayulwsnazindviadnun Mw_ theusmsWanuazwanani

Herbal and Chemicals
Department

IIH eplen Sales Department

N1sUS:AUANINIW

(e NoVAlUAUUNISWAR

Production Support Di

- WINILUNMSWAR

Ha:uSmsunolu
Production Planning and
General Management S.

- W.AAIWAR Warehouse S.

- W.2A9NSSU Engineering S.
e novuaniuriayulws
na:1nsaud10n
Herbal Products
and Cosmetics Division
- w.wandanAvayulws

Herbal S.
- W.uanasanaauulws
Produce Herbal Extracts S.

I+ noutsaSnuASoudnsna
M ical Mai

e novssivAraUs:INA
Business

Division
Preventive Maintenance
and Planning S.

- w.doutirsviASevdnsna
nswan

- WiuUNa:iIsIsnudaviu

Division

- NAUNUVIEANUS:INA
International Sales U.

- NAUNUMSAAAANUS:INA
International Marketing U.

- naunussnIsFUs:INA

dl ANINTWIUIIE
Research and Development
Quality Assurance G.

- naunuUs:AUAINW

taus: Auqrun [S0UUAREISIAR 1
Package and Product Quality Assurance Quality Assurance
Management Department Department Rangsit Pharmaceutical
Production Plant 1
e NOWUSH Az fe Ii AAAIL e NQILIASTIUNISWAR Us=AuAuNIWIABUY
Supply Chain AUUaDAN stden idation Division - W.AYUAUANINWIATU 1
Division - w.n:08uen - WAULIASIUS:UUWER - W.AUALANINIWIAGU 2
- nuIUUSHSWARATTHU - W.ARMUALUADANY System and Equipment - w.Us:AUAINWIABU
New Products Management U. nnmistien Validation S.  NOVUS:NUANINIWEIIAN
- NGUIUUSHISWaRNTUTI e NOIWAILASEUUARINIW - WIUUASTIUNS:UIUNSUAR - W.AJUAUANINWTIIAN 1
Supply Chain U. Quality System Process Validation S. - W.AUALANINWEIIAN 2
-+ nosdagaiioly Division - WAULIASTILITIIAS 1A - w.Us:uAruNwgadnn

lon

- w.douthsainsodnsna
Tswou
Mechanical Maintenance S.
- w.doutrsviASeviio
IngIMansiia:s:uudnludi
Scientific Instruments and

Division

- w.waniASadanwng
Medical Device
Manufacture S.

- W.UAREANAZOU
12:3ANOUASIEY
Produce Test Kits and
Hazardous Materials S.

(—e novInduANT

General ini u.

-e NoVUSKIsanArduWUS

Customer Relationship

Management Division

- naunuanAauwus
Customer Relationship U.

- naunugugusnisanAa
Call Center Ua.

Facilities and Services S.
- wIwWihmas
Electrical Power S.
(-e N2IIAINSSY
Engineering Division
- W.99NIVUIAzWRIU1
QAAMNSSY
Design and Industrial
Development S.
-W

Products Division

- W.WARINFsNIT
Pharmaceutical Chemical
Products S.

- W.WARINFBIADNTUT
Production of Pharmaceutical
Chemicals S.

(e NOVWARANANYYI

Hemp Products Division

- W.WARIANAUNTYE
Produce Cannabis
Raw Materials S.

- W.WaARdsaNANTYE
Producing Cannabis
Extract S.

- W.WARWARANTINYYY
Produce Cannabis
Products S.

“e nounuUs:AUANINIW

Quality Assurance Division

- nduvuUs:NUArINIW
Quality Assurance U.

- NAUNUASIVAOUATINIW
Quality Control U.

AYONFBY
Calibration and Validation S.
- W.USMsIA=0AMS
suwasulsenu
Factory Services and Energy
Management S.
Le noun1swuw
Printing Division
- WAWUUNSWUW
Printing Planning S.
- W.aSIUUWuW
Pre-press S.
- WAUWUW
Printing S
- WAANSAIWLW
Post-press S.

- w.9ABo 1 Procurement S.1
- W.9AB 2 Procurement S.2
- W.9n%0 3 Procurement S.3
- W.AAUWAR Warehouse S.
e noudATONAzd150IIANAY
Raw Materials Procurement
and Warehouse Division

- u.9nBadAnAU

- b.wanuar S8R Or INEnE S. [e noImshaA Raw Materials Procurement S.
l1a:1pSavd10 W e _ 1slsanu Division - w.d1sevinnau 1
Producing Natural Products Factory Services and Support - W.ONIWUNISAAIANIAST Raw Materia‘ls Warehouse S.1
and Cosmetics S. Division lla=nAlonsu - w.d1soudAnAU 2
e novIASavlionwng - W.sSMSIa-AnIWaREW Marketing Planning S. Raw Materials Warehouse S.2
na:3AnduAs1y General and - w.3%gIa:iayanisnain - w.d1soudAnAu 3
Medical Devices and Engineering Procurement S. Marketing Research Raw Materials Warehouse S.3
Hazardous Substances - w.omsIAISIIUEW and ion S. L« novantona:4: fitud

- wdoasmsnann
i C

(e NOUNISVIBNIAST
Governmental Sales Division
- W.NISVIBIVA NNU.
na:Usuruna
Bangkok Regions Sales S.
- W.MSVIBIVANIANAN
lla:nARz3uoen
Central and Eastern Regions
Sales S.
- W.MSVIBIVANARIUBON
1deviniio
North-eastern Region
Sales S.
- w.MsVievAMAlntio
na=mAls
Northern and Southern
Regions Sales S.
L« noun1svreniAlansu
Private Sales Division
- W.USHISIVANSVIBNAIONBU
dounan
Central Sales S.
- W.USHISIVANSVI8NAIONBU
douninin
Provincial Sales S.
- WS 1
GPO Drugstore S.1
- wSud 2
GPO Drugstore S.2
- w8 3
GPO Drugstore 8.3
- w.Sw 4
GPO Drugstore S.4
- WS 5
GPO Drugstore S.5
- w5 6
GPO Drugstore S.6

Packaging Materials
P and
Division

- w.9nBoussennur
Packaging Materials
Procurement S.

- w.dsovussenturi 1
Packaging Materials
Warehouse S.1

- w.dsovusseiuri 2
Packaging Materials
Warehouse S.2,

(- NAIUSHISNISAITD

Customer Order Management

Division -

- W.USHISNSATB0 1
Customer Order
Management S.1

- W.USHISMsade 2
Customer Order
Management S.2

- W.USHISMSaEe 3
Customer Order
Management S.3

- w.naniaguauen

- W.WAIUNS:UUAINW 1
- W.WRIUS:UUATUNW 2
- W.WRIUNS:UUANNW 3
- WUIASIU GMP
- W.AUgAIUAIONENS
e NOIIASTIUNISUAR
Validation
- W.WAIUIBIIASIA
Method Validation S.

Analysis Method Standard

Work S.

(-e NOVUSHISS:UUANINIW 1

Compliance and Quality

System Division 1

- WAUUSHISTANISATUNIW 1
Compliance S.1

- W.IUUSHISIANISATUNW 2
C I S.2

- W.WRILINS:UIUNSWER
Process and Cleaning
Validation S.

e NOIUIASTIIANAY

Raw Materials Standard

Division

- W.UIRSTUIANAU 1
Raw Materials Standard S.1

- W.UIASTIUIANAU 2

- WAUUSHISIANISATUNIW 3
Compliance S.3

- W.IUUSHISIANISATUNIW 4
Compliance S.4

[-e NOVUSHISS:UUANINIW 2

Compliance and Quality

System Division 2

- W.IUUSHISAUNIW
suansauinAia:ianans

Packaging Materials
Standard S.1

- W.UIASTIUUSSATUT 2
Packaging Materials
Standard S.2

Raw Materials Standard S.2 IT Quality and
e NOILIASY 9T D ion S. )
Packaging - W ou
Standard Division Self Inspection and Vender
- W.UIASTIUUSSATUTT 1 Audit S.

- w.aluayus:uuArunw
Quality System Support S.

[-* NOINISAIUALANINIW 1

Quality Control Division 1

- WAUTIIIASIH

[-o NIUIRAST

Finished Products Standard

Division

- WUNSTIWARATUT 1
Finished Products
Standard S.1

- WUNSTIWERATT 2
Finished Products
Standard S.2

- W.ASI9ABUAILATAIVOVEN
Stability Testing S.

e NOYASIVADUANINIW

and Procurement S.

- w.drsevuannmuriodAims
GPO Products Warehouse S.

- W.d1souuaRNUTIWAnDU
Non GPO Products
Warehouse S.

- W.NS:018WARNTUTIdoUNaN
Bangkok Distribution S.

- W.Ns:NBWARATUTIoUNDINIA
Upcountry Distribution S.

(e @VIN1AA:IUDONIGBINTID

GPO North-eastern Regional

Branch

e @avamAiniio

GPO Northern Regional Branch

Le avanminls

GPO Southern Regional Branch

Returned Goods Service S. N199ag93ne1
a anfinun Mi Analysis
Finished Products Warehouse | Division
and Distribution Dit - W.ASIPAOUANINIW
- WLIWUY InG fiurd nugadodnen 1
@U5ﬁ5u Microbiological
Non GPO Products Planning Analysis S.1

- W.ASOVADUANIMW
n1u9agadnen 2
Microbiological
Analysis S.2

e NOUUSHISAUNIW

UARAUAGWARDU

- W.USHISAUINWWARNTUT
Yuanou 1

- W.USHISAUNWWARNTUT
Yuanou 2

- W.nAdou

Analysis S.
- W.IWdIAS1RIANAY
Material Analysis S.
- w.dIAs1:HussINTuTi
Packaging Analysis S.
e NOINISAIUALANINIW 2
Quality Control Division 2
- WAWIIAS1H 1
Quality Control S.1
- WAUIIAS1H 2
Quality Control S.2
- WAUIIAS1H 3
Quality Control S.3
- WUIIAS:K 4
Quality Control S.4

VU9 uri
Quality Assurance U.
for Product Development

- naunuds:NuAINW
nugsauya Quality
Assurance U. for
Bioequivalence Study

(o ndudynIsiazUszauau

598n19Aaiin Clinical

Research Co-ordination G.

(o nduailivauunudie

Research Supporting G.

- NAUNUALUSISIUDTE
Research Management U.

- naunusuAugvaya
ansunsen
Drug Patent Information U.

- NGUINUAUSSMS

inistrative U.

AUddBNAzWAILINUNSSY

Pharmaceutical Research

and Development G.

(o ndudBINvIATIIASI:K

Pharmaceutical Analysis

Research G.

- NAUNUAUWRILIBIIAS 1A
Analytical Development U.

- NAUNUAUASI9ERU
AUONFADIVOIIBIINS 1
Analytical Method
Validation U.

- NAUIUAUANE
AYUAVANWVOIWARATUTI
Stability Study U.

[-» ndU3TBIANAUNNINGTNSSY

Pharmaceutical Ingredient

Research G.

AU3TELARANITISSSUBIA

Natural Product Research G.

(-o ndUBTIIIASI:KR

Biological Analysis

Research G.

AU338godAn

ologicals Research G.

- ndunuddedaguaniosa
Viral Vaccine U. |

- nguiudvedngunaly
Non-Viral Vaccine U.

- naunuddewaRANT
inAlulaggonw
Biotechnological Product U.

- ndunuddeuanirurilanin
Blood Products U.

Le ngufinurgoauya

Bioequivalence Study G.
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Iasvasvgiiosu Shareholder Structure

nuua:lAsvas1VRHNDAU
DVAMSINABNSSU Uns:nsovmsadvidudiivpRu
Sooa: 100 avl

=,

WU RIULIN

—"

48.041 48.041 48.041
nusu
NIV 3.081 3.018 3.018
Us:utu

3.526 3.526
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QUUSKISAU=NSSUNIS Structure of Government
avAMIsINausnssy Pharmaceutical Organization’s
Board of Directors
gauams
2JAMS
INAYNSSUY
T ) ) T ! )
ATUZNSSUMS ATUNSSUMS ATUZNSSUMIS ATUZNSSUMS ATUZNSSUNIS ATUZNSSUMSUSHIS
AuNnHUIY USH1S ﬁ1ﬁug|]a Usai0uoa 0sJ3dou naJnudliuduu
nlazaumnugqia mmsna msunUutnuyal ms33gucuun
msJpuaomu llazANSUiinYau QuSH1sS:aUgd llazudanssuy
nn s:0gu tadiAu ¥0JaJAMS
JolAu INAYNSSU

4

ATUZNSSUMS
nImsauwus

;

ATUNSSUMSUSHISAUIAY)
naznuALMeiu

Iasvaswnisvams
naznisfinuquanoNs

Management and
Supervision Structure

TAsaai1en19dAnIsuaTN1IiNALgLANaNI1I19
asAnandanssy Tuthulseunns 2563 sznaudos
ADUNITNNNIAIANNTINATNITN ADIENITNNNILTNNS
mmzﬂﬁmmﬁﬁmmmm?ﬁ'mmefm@umﬂu
ADIZNIINNITATIRABL ATUTNITNNIINIAAY
@LL@ﬁ@miﬁﬁLLmﬁuam@u&i@ﬁ\mu ADUZNITNNNT
UszifinuanisU JURIUIeLTN199E L4922
BIANNINATNITN AMUTNITUNITANUNIUNILUAL
snuinfuguanisUfjiinnng sxiday derledy
(Law & Compliance) AMZNITNNITAANITANAUS
AMENTINNITLINITNBIYUAULAYUNTINE WU
wazuiAnass Faselyi

The Management Structure and Corporate Governance of
GPO in the fiscal year 2020 comprised the Board of Directors,
the Executive Committee, the Risk Management and Internal
Control Committee, the Audit Committee, the Good Corporate
Governance and Social Responsibility Committee, the
Committee for the Performance Evaluation of GPO’s Senior
Executives, the Law and Compliance Committee, the Relations
Affairs Committee and the Research & Development and
Innovation Support Fund Management Committee. The details

are as follows:
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ATU:NSSUNMIS2JANSINGYNSSU : The Board of Directors

[AU / ;
%a / Name

LdeﬁdLﬁ@i’uﬁ 24 ARIAN 2563 : Reappointment on October 24, 2020

(R . \NesRnH 29A33R / Dr. Kiattibhoom Vongrachit, MD
UN. L@‘i:fgﬁ Tﬁmmmm / Dr. Jedsada Chokdumrongsuk
un.anAng assaAail / Dr. Somsak Akksilp, MD
u’m‘ummﬂ A3@uLa9aN130d / Mr. Boonchai Charassangsomboon
NA.6.9. LWQJ‘WL& TA1aLl / Pol. Gen. Permpoon Chidchob
n ULNQEFE BNAIUU / Mr. Pongchai Amatanon
9. A9.AANLAT A UTTULE / Assoc. Prof. Dr. Assadej Vanichchinchai
97. UN.A31M AAB398 / Assoc. Prof. Soranit Siltharm

AL / Position

1928114N95:8N13 / Chairman

N33uN19 / Committee Member

n33uN17 / Committee Member

ng3uNN1g / Committee Member

n33uN1g / Committee Member

N33uUN13/ Committee Member

n33uNN1g / Committee Member

n93uN19 / Committee Member

N33dN19 / Committee Member

- A.ARTN ww.aseu yoyludewgne/

Clinical Prof. Dr. Sarana Boonbaichaiyapruck

WeFTTNg Lﬁﬂiﬁz\ﬁuuﬁ/ Mr. Terapon Kietsuranon Nn734N17 / Committee Member
w.a.lnshing Avznguning / Ms. Trithip Sivakriskul

(PR 11 3¢ A13ya / Dr. Withoon Danwiboon

N33uNN19 / Committee Member

NITUNILALLALIYNIT
Committee Member & Secretary

ANIENTINNTANANTTINATNTINANENNAMUA The Board of Directors is responsible for determining GPO’s

UlELNLLAZANINTIB9RIANIINATNITNLAZAN L objectives and policies, regulating the management and efficient
AILANR waldfinisuTunseuduldmuulaune implementation of the said policies within the legal framework and
fituual¥esnafitsyAvanmuazlssavaua il defining the purposes and regulations of the Organization in
pINnguNY dngusrasA wazdetvAuesdnis

indrnasy AaAAUUlELNE189EFLNA

accordance with government policy.

ATUINSSUMISUSHIS : The Executive Committee

AR /
No.

%@ / Name ALY / Position

Ltﬁieﬁ’;ﬂtﬁa"i’uﬁ 29 ANsIAN 2564 : Reappointment on January 29, 2021

1981UN331N13 / Chairman

WAL T1AR1398% / Dr. Jedsada Chokdumrongsuk

WA.7.8.LANYUW TATEL / Pol. Gen. Permpoon Chidchob n931N13 / Committee Member

PN el ANANUA / Mr. Pongchai Amatanon Nn734Nn17 / Committee Member

9A. A9.8ANLAT N UTTUT / Assoc. Prof. Dr. Assadej Vanichchinchai N331N19 / Committee Member

I
UN. UNNT %uﬂﬁlu / Dr. Nopporn Cheanklin MD., MPHM
| 6
[ ]
L o

n93NN19 / Committee Member

7. UN.NIADT WANANA / Dr. Pongsadhorn Pokpermdee Nn734N19 / Committee Member

HE1u9EN1389ANNTINATN 39N / Managing Director N779N13 / Committee Member

909 AMIENTaNANTNATNITN (MNfuguadntingIuaLnig) /
Deputy Managing Director (Supervisor of the Office of the Managing Director)

WURNT / Secretary

;:1 A1U28N19411N8138INNT / Director of the Office of the Managing Director é'qma‘ﬂmmi‘/Assistant Secretary
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Director of the Office of Strategic Management
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¥ .
RAVELAU11NT / Assistant Secretary
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The Executive Committee is responsible for the following:

«  Provide consultation and recommendations to the GPO Board
of Directors to facilitate decision making on matters significant to
strategy, the investment plan, the budget and resource allocation,
in order to ensure efficiency and effectiveness, and to comply with
GPO’s mission and objectives, and with government policies.

» Provide recommendations in regard to clear directives and
guidelines aimed at the future development potential of GPO and
atincreasing business capability, as well as at utilizing innovation
to improve work processes and manage work efficiently.

« Consider and scrutinize strategic plans for marketing and
sales that are consistent with the vision, mission and business
strategies of GPO. Supervise and monitor the operating
performance of marketing and sales, and provide suggestions
for improvement.

- Consider and scrutinize strategic plans and action plans
in relation to the sufficiency of the human resource management
system and organizational structure, in order to ensure they are
in accordance with the vision, mission and business strategy of
GPO. Supervise and monitor the operating performance of the
human resource management system and provide suggestions
for its improvement.

« Consider and scrutinize the strategic plans and action
plans for developing digital technology in accordance with the
vision, mission and business strategy of GPO. Supervise and
monitor the operating performance of the digital
technology development system and provide suggestions for
its improvement.

- Consider and scrutinize the policy for equitable market
competition.

« Monitor and supervise GPO’s operations in order to
achieve results in accordance with the performance
evaluation agreement determined jointly with the Ministry of
Finance, as well as report on financial performance.

« Screenand account for procurement in accordance with

regulations.
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« Consider and scrutinize investment management and
monitor the performance of joint venture companies, as well

as provide suggestions for their improvement.

AIANNINATNIIN « Other matters as assigned by the Board of Directors.

ATUzNSSUMSUSHIsANWIdeINaznIuUAUMSeIU : The Risk Management and Internal Control Committee

AR /
No.

3 / Name AL / Position

wARaLiasuT 26 FurAn 2564 : Reappointment on March 26, 2021

a a

WW.NesAnd 29A43am / Dr. Kiattibhoom Vongrachit, MD

A.ARNN ww.aseu yoyludewane /
Clinical Prof. Dr. Sarana Boonbaichaiyapruck

192811931013 / Chairman

n33dN19 / Committee Member

UNEBIING Lﬁmazgﬁ‘uuﬁ/ Mr. Terapon Kietsuranon N734N19 / Committee Member

w.a.lnsfine Aazngmaing / Ms. Trithip Sivakriskul n233N"37 / Committee Member

W.7.8.13219AY ya1lse32 / Pol. Col. Prawet Moolpramuk n329:1n13 / Committee Member

N37d4N19 / Committee Member

909aMIENTRIANNATNTIN (AnuguadinEmsynsenans) /
Deputy Managing Director (Supervisor of the Office of Strategic Management)

WAUNYNIT / Secretary

genurnsdnrinuiunsenaans /
Director of the Office of Strategic Management

BT981a1114N"3 / Assistant Secretary

fAuaenIsnestiunsanuideiazaauaunig iy §198La214N19 / Assistant Secretary

Director of the Risk Management and Internal Control Division

1
n utARAANA Sniaaad / Dr. Kittisak Agsornwong
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The Risk Management and Internal Control Committee is
responsible for the following:

» Consider and determine the risk management and internal
control policy, which integrates good corporate governance, risk
management and internal control, and compliance with laws, rules
and regulations (GRC), in accordance with the principles of good
corporate governance, corporate leadership and the state
enterprise evaluation system, as well as present details of the
policy to the Board of Directors for approval and promulgation.

- Provide approval for the annual operation plan for the risk
management and internal control system, which is in accordance
with the risk management framework of COSO-ERM, prior to the
beginning of the accounting year, and provide approval for the
annual business continuity management plan; present both plans
to the Board of Directors for its endorsement.

» Monitor the performance of risk management and internal
control, monitor GPO’s main risks and, once per quarter, provide
observations and/or suggestions for the efficient and effective

operation of the risk management and internal control system.
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« Report on the performance of risk management and
internal control, as well as on important risks, to the Board of

Directors once per quarter.

ATUNSsSUN1stSI)Idou : Audit Committee

AAL /
No.

%’a / Name

welyoyde afauasanysnl / Mr. Boonchai Charassangsomboon
7. UN.43UM AQBI9N / Assoc. Prof. Soranit Siltharm

LLﬁiﬂﬁ‘;QLflﬂﬁluﬁ 26 NUNAN 2564 Reappointment on March 26, 2021

WEFIZNG Lﬁmﬁ@’iuuﬁ / Mr. Terapon Kietsuranon

ALY / Position

1989UN331N13 / Chairman

n33uNN19 / Committee Member

n33dN19 / Committee Member
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Aunaninasildinisnseaaeunialudiniy
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mm@mumﬂ‘luﬁﬂu%umifammmmi"ﬂ W.A. 2561)

Y
NN AU

o o

. ApngURIresAnENITNN1TAsIAde Ul
AeAARANNLTaLAAYNTURATaL TN AT
PRINULIENULDNTF Tnediaslifumuiugauann
ADIZNITNNNT WATHNTRLNIUAN NN AN LD
ninsfsnannetneiiastlaz 1 pSa

o AAUNIULTLANTNINULALUILANTNAA
nazuaunMIAILANNe i N3 UM BYNsRaNRE
Lmzﬂaxmum@ﬁﬁﬁu@mﬁﬁ

. m@umu'lﬁmiqmﬁummi“gﬁmimmm
m\imiﬁuﬂﬂ'wgﬂrﬁ”lfamamm%ﬁ@

o FRUNIUNITANELIIUTR UL ULRSTT
Wignsiaasungunng suidey uarderisdy vians
mmz?ﬁmum?ﬁﬁ'mimﬁumiéﬁLﬁumu 93T
%’@ﬁmumﬁlummummmm@ﬁﬂ

. AduALATTULIIUATIAdaunTeluaeg
mimmumm?ﬁiﬁﬁmqmﬂuﬁmmﬁl@ﬁwmm@
UFTRwlumthd

. Fasansensineslaaisiesanisions
Hpndaudimanatlsdumbisailaniafianisyase
ﬁmqﬁN@m'mnuﬁi@m@ﬂ@aﬁmummuﬂqmmmm%ﬁ

The Audit Committee holds responsibilities under the criteria
for internal auditing practice for government agencies, article 13
(attached to the Ministry of Finance’s criteria on standards and
the criteria for internal auditing practice for government agencies,
B.E. 2561). The duties of this committee are as follows:

« Prepare the charter of the Audit Committee in accordance
with the scope of responsibility for the operation of government
agencies. This charter must be approved by the Board of Directors
and is reviewed for suitability at least once per annum.

« Review the efficiency and effectiveness of the internal
control process, the risk management process and the good
governance process.

« Review the operations of the organization to ensure
accurate and reliable financial reporting.

« Review the operations of the organization to ensure they
are in compliance with the law, rules and regulations, related
government resolutions and any other requirements for government
agencies.

- Monitor to ensure the independence of the organization’s
internal audit system, in order to improve performance.

« Investigate for connected transactions, transactions that
may present a conflict of interest or situations where there is any
chance of corruption occurring that could affect the performance

of the organization.
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« Provide suggestions for appointing, transferring, promoting
and assessing the performance of the Head of the Internal Audit
Unit to the Board of Directors.

» Hold a meeting with the Office of the Auditor General of
Thailand, or an auditor who has been approved by the Office of
the Auditor General of Thailand, to discuss the results of the audit
and any other relevant matters, and to make recommendations
for the review or audit of necessary transactions, as well as propose
the level of the auditor's remuneration to the Board of Directors.

» Report on the performance of the Audit Committee to the
Board of Directors at least once per annum.

« Assess the results of the performance of the Internal Audit
unit and any problems or obstacles it has confronted, as well as
suggest guidelines for the development of the internal audit system;
assess the potential of the internal auditors within the internal
audit unit, at least once per annum.

« Perform any other tasks as required by law or as assigned

by the Board of Directors.

ATUzNSSUMsSMsMNuQIanImsndna:sudodautiadinu :
The Good Corporate Governance and Social Responsibility Committee

AR /
No.

?i'a / Name

Lwiaéfuﬁ"afi'uﬁ 29 dng1AN 2564 : Reappointment on January 29, 2021

Wt 43:1An3 / Dr. Puwadet Surakhot

W aNANA 8331 Aa] / Dr. Somsak Akksilp, MD

Weeyde a3auasanysnd / Mr. Boonchai Charassangsomboon
un.iasn T1AR13942 / Dr. Jedsada Chokdumrongsuk
UNEINSETEl ANANUA / Mr. Pongchai Amatanon

AL / Position

1928114N95:8N13 / Chairman

N33:4N19/ Committee Member

n93uN1e / Committee Member

N93uN19/ Committee Member

N33:4N19/ Committee Member

WA FIULNA NilamT / Ms. Trinprang Maneechatree N37UN19/ Committee Member

1
| 6
FANHEUILNTBIANTTNATNITH (ﬁﬁ'ﬁuql,l,m‘hﬁﬂémwmi) / Deputy

b11%N1T / Secretary
Managing Director (Supervisor of the Office of the Managing Director)
finagduianisdiindiuienis (MAiuguanesiannesdnsiienlw g198182114N19 / Assistant Secretary
fﬂ'\‘iﬁu) / Assistant Director of Office of the Managing Director
(Supervisor of the Sustainability Development Division)
BN INBIRINWIBIAN N AN NENEL / g198182114N19 / Assistant Secretary

Director of the Sustainability Development Division

Tmﬂiﬁ’ﬂm:ﬂimmi‘miﬁﬂﬁuqLL@ﬁf-’m%‘ﬁﬁ The Good Corporate Governance and Social Responsibility

Aunauhisail Committee is responsible for the following:
o Wasnniuuaulaunansiiuguaiansia . Consider and determine the policy of good corporate
n1LIMIIANINIAENLazALANNEluLATNNTU TR governance, risk management and internal control, the
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Shareholders’ Rights Management policy, the policy on the
nomination of directors from the official list of the State Enterprise
Policy Office, the Corporate Social Responsibility (CSR) policy
and the Sustainable Development policy, in accordance with
good governance and corporate leadership, and the state
enterprise evaluation system, as well as ensure compliance with
laws, rules and regulations (GRC). These policies are presented
to the GPO Board of Directors for approval and promulgation.
Policies are reviewed on an annual basis or when circumstances
arise that necessitate such review.

« Provide approval of the good corporate governance
master plan, the corporate social responsibility master plan and
GPO'’s stakeholder master plan, including related manuals,
working plans and/or related activities.

« Supervise and monitor operating results and provide
observations and/or recommendations for the effective and
efficient implementation of policies and plans (see 1 and 2);
report the operating results to the GPO Board of Directors at
least once per quarter.

« Supervise GPO’s implementation of measures for the
prevention of corruption and the development of a process to
receive complaints and manage them effectively.

- Promote the process of the dissemination of knowledge
and understanding on the implementation of policies, including
the production of manuals and participation in important activities

undertaken by the Board of Directors, executives and operators.

AtUzNssuMsUs:IDugamsURUaNUYDIGUSHISS:AUFIYDIBIAMSINGINSSU :
The Committee for the Performance Evaluation of GPO’'s Senior Executives

AR /

"h"'a / Name

ALLAUG / Position

Lwisilfl'xuﬁ'a’sluﬁ 29 AN3IAN 2564 : Reappointment on January 29, 2021

(Rl 21T ASauasaNysnd / Mr. Boonchai Charassangsomboon
un.anANA assaiAat] / Dr. Somsak Akksilp, MD
A.ARLIN UN.AT0U qmiﬂ%’ﬂquﬁ/ Clinical Prof. Dr. Sarana Boonbaichaiyapruck
VRN 5995(AUAENNFRNANNTINATNITH (‘ﬁﬁﬁﬁu@JLL@ﬂmﬁminuwwﬁ) /

1928114n931N13 / Chairman

n33dN19 / Committee Member

N334N19 / Committee Member

WUIYNT / Secretary

Deputy Managing Director (Supervisor of the Human Capital Management

Department)
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. fewatn s LT N e /
. Director of the Human Capital Management Department

é’ AEAUIUNNT / Assistant Secretary

éﬁﬁuﬂﬂﬂﬂﬁ‘zﬁ’lﬁﬂu?‘mif;qmﬁﬂ’mm(/ Director of the Office of Strategic Management é’ QELAUNYNNT / Assistant Secretary
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The Committee for the Performance Evaluation of GPO’s
Senior Executives is responsible for the following:

« Consider work plans and determine the key performance
indicators (KPI) of the Managing Director of GPO.

« Consider the determination of performance appraisal
criteria and set the remuneration criteria necessary to deliberate
the annual remuneration of the Managing Director of GPO.

« Process the performance results of the Managing
Director of GPO, consider the appropriate level of increase of
the monthly remuneration and special remuneration of the
Managing Director, and propose such increases to the GPO Board
of Directors for its consideration.

« Consider and provide recommendations on the methods,
procedures and criteria to be utilized for the recruitment of senior

executives.

ATUzNSsSUMsOuUNQHNgIa:mumnugiamsdniamung s:dsu JaliAu (Law & Compliance) :
The Law and Compliance Committee

AAU /
No.

%'a / Name

ALLIAUS / Position

NQ.5.9. quwu dp1a / Pol. Gen. Permpoon Chidchob

u’mmﬂ@ wmumqmum / Mrs. Yajai Pattanasukwasun

1YN9AFIEIN WARL / Mrs. Srivanik Hasdin

we24 Inedle / Mr. Chavang Thaiying
WIAUNAA 1A / Mr. Noppadol Boonsorn

7. NANUIEN19ANNANWIEINNT /

i'ﬂﬂQ'ﬂ’]u’]ﬁﬂ’li'ﬂ\‘lﬂﬂ’lﬁ‘m@ﬁﬂﬁm (WﬂWﬂUﬁ]LL@@’]uﬂ’ﬂ’]uQHﬂ’]i) /
Deputy Managing Director (Supervisor of the Office of the Managing Director)
- Director of the Office of the Managing Director

¥ o
n HATUIENITNANNNUNE / Legal Division

Ltﬁiaﬁgﬂtﬁaﬁ'uﬁ 29 ANsIAN 2564 : Reappointment on January 29, 2021

132811938119 / Chairman

ng3uNN1g / Committee Member

n33uN19 / Committee Member

Ng3NN19 / Committee Member

n33dN19 / Committee Member

WAU14NIT / Secretary

B98I U114N"3 /Assistant Secretary

BT981a24N3 / Assistant Secretary
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The Law and Compliance Committee is responsible for the
following:
- Screen, consider and provide advice on matters of law

and provide legal opinion to the Board of Directors.
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« Identify and consider legal problems which could have
an influence on GPO’s mission or operations.

« Provide suggestions or comments in regard to legal and
other issues which might be of benefit to GPO’s operations and
invite relevant persons to provide information for consideration.

« Consider and determine a policy for the supervision of
compliance with laws, rules and regulations which integrate
good corporate governance, risk management and internal
control, and compliance with laws, rules and regulations (GRC),
in line with the good corporate governance and corporate
leadership required by the state enterprise evaluation system;
present this policy to the GPO Board of Directors for approval
and promulgation.

« Supervise and monitor operating results and provide
observations or recommendations on compliance with laws,
rules and regulations, once per quarter, in order that the
supervision of GPO’s operations in compliance with laws, rules
and regulations is efficient and effective.

« Report the results of the operating performance of the
committee and the results of its supervision of compliance with
laws, rules and regulations to the Board of Directors once per
quarter.

«  Other matters as assigned by the Board of Directors.
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The Relations Affairs Committee possesses the authority and
functions pursuant to Section 23 of the State Enterprise Labour
Relations Act B.E.2543, as follows:

« Deliberate on improvements to the operational efficiency
of the organization as a state enterprise; promote and develop
good labour relations.

» Determine ways of compromise and inhibit disputes
within the organization as a state enterprise.

« Consider improvements to workplace regulations, which
will be beneficial to the employer, employees and the state
enterprise as a whole.

» Consultand discuss with a view to resolving employee and
union petitions, including grievances relating to disciplinary action.

«  Consultand discuss with a view to improving employment

conditions.
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The Research & Development and Innovation Support Fund
Management Committee is responsible for the following:

« Establish policies and research funding plans to support
research and development, to generate innovation and to facilitate
the receipt of technology transfers.

- Establish the criteria and standards for the provision
of research support to researchers.

« Consider and approve projects for research and
development, innovation and technology transfers.

« Issue statements/ announcements about funding
management.

- Consider research funding in accordance with the
determined criterion.

« Supervise and evaluate funded research.

« Set up measures for publication and the transferal of
research results.

« Set up rules for sharing the benefits of the output from
research and development, innovation and technology transfers.
« Appoint a working group to assess research projects.

« Perform other tasks to support research, as well as building
networks of collaboration aimed at the promotion of research and
development, innovation and technology transfers.

- Determine and supervise the implementation of knowledge
management and innovation policy.

- Promote, support, develop and upgrade innovation
management.

« Provide approval on the knowledge management and
innovation management master plan; both a long-term plan and
an annual plan.

« Monitor the results of performance according to the
knowledge management and innovation management master plan
at least quarterly in order that the annual action plan (as specified
in the master plan) can achieve its specified goals.

«  Submit annual reports to the GPO Board of Directors.
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GPO Risk Management and
Internal Control
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Risk Management

During the fiscal year 2020, GPO implemented enterprise
risk management in accordance with the guidelines set by the
State Enterprise Policy Office (SEPO); this was performed via
the application of the risk management principles of COSO
Enterprise Risk Management-Integrating with Strategy and
Performance 2017 (COSO-ERM 2017) and comprised the
following 5 elements:

1. Governance and Culture

The Risk Management and Internal Control Committee
and the GPO Board of Directors jointly established policies
comprising the integration of good corporate governance,
risk management, internal control and compliance with laws
and regulations (GRC), as well as setting guidelines for the
operational implementation of these policies. The GRC policies
were disseminated with the purpose of informing employees,
external work units and stakeholders. Moreover, GPO has
clearly established a working unit structure which is responsible
for organizational risk management. In order to create a risk
culture, GPO organized a training course on organizational risk
management for executives and employees, with the aims

of enhancing awareness of the risks that may arise during
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operations, establishing control measures and risk management
plans, and implementing such plans, thereby enabling
operations to achieve their objectives.

2. Strategy and Objective Setting

GPO manages risks through adherence to the strategic
objectives of the organization. Organizational risk management
plans have been developed in response to changes in internal
and external circumstances which could affect the operations
of the organization. In addition, the level of risk which the
organization is willing to accept (risk appetite: RA) and risk
tolerance (RT), on both an enterprise level and an individual
level, as well as key risk indicators (KRI) for all organizational
risks, have been defined and presented to the Risk Management
and Internal Control Committee and the GPO Board of Directors,
in order to obtain approval to take further action.

3. Performance

GPO has identified risk factors by creating a comprehensive
Risk Universe based on internal factors, external factors, and
the objectives and weaknesses of the organization. The severity
of risk factors, ranked in order of likelihood and of impact in
terms of finance, time, quality assurance and complaints, have

been assessed.
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In addition, there was an assessment of the extent of the
risk that the organization is able to accept (Risk Boundary).
In accordance with integrated risk management, GPO has also
conducted the risk ranking of each risk factor, and prepared a
risk profile and a risk map to demonstrate the causes and effects
of organizational risks.

4. Review and Revision

GPO has reviewed and revised the results of its risk
management unvaryingly atleast every quarter, including during
unexpected circumstances such as the occurrence of the
COVID-19 pandemic. Risk management measures have been
adjusted in line with changing factors.

5. Information, Communication and Reporting

GPO has collated basic information on risk management
and internal control and communicated it to its employees, as
well as disseminating the GPO risk handbook to employees
through its Intranet system.

Furthermore, performance in accordance with the risk
management plan is monitored and reported on a monthly basis
to the Risk Management and Internal Control Committee and on
a quarterly basis to the GPO Board of Directors. The opinions
and recommendations of the Risk Management and Internal
Control Committee have been used to improve both operations
and the risk management plan. In addition, the development of
an information technology system which supports analysis and
reporting on the severity level of important risk factors has been
initiated.

GPO has classified organizational risks into the following

4 types:

Strategic Risk

GPO has reviewed its vision, strategy and future operational
direction, including the defining of its strategic plan and action
plans. In the fiscal year 2020, GPO examined risks related to its
major construction projects which have been initiated in
response to the organization’s strategy. These projects comprise
the construction of the Rangsit Manufacturing Plant Phase 2,
the construction of a medicines and medical supplies warehouse

with automatic systems, the construction of a manufacturing
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plant for anti-cancer medicines and the construction of an indoor
facility for cannabis cultivation. Emphasis has been placed on
risk management plans for the management of the procurement
contracts for these projects, in order to be transparent, fair
and accountable and to operate in accordance with laws

and regulations, as well as on the close monitoring of the

construction works to ensure that they are completed to schedule.
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Operation Risk

GPO has determined its key operation risk to be in relation
to the production of medicines in the National List of Essential
Medicines and other medicines to meet the needs of customers.
In 2020, with the onset of the COVID-19 pandemic, there was a
tremendous increase in the demand for medicines from
customers in both the public and the private sectors. In response
to this the operational format was modified via the use of
information technology to help communicate information on the
preparation of raw materials, production, quality analysis,
marketing, sales and the delivery of finished products to
customers in order to be able to provide speed and accuracy.
Other possible risks were also assessed, for example, if the
COVID-19 pandemic were to be mitigated and the situation
return to normal, there may be a risk of an excess of finished
products remaining in the inventory and measures should

therefore be taken to manage such a situation.

Financial Risk

GPO has conducted financial risk management in order to
maintain financial stability by monitoring the disbursement of the
investment budget in accordance with the investment budget

plan, to manage the cashflow efficiently to ensure liquidity and
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to assess risk in relation to currency exchange rates, which
could affect the cost of the raw materials required for

pharmaceutical production.

Compliance Risk

GPO is conscious that its operations must be in compliance with
rules and regulations, both internal and external to the organization,
and that they, at all times, must conform to the law. During the fiscal
year 2020, the Law & Compliance Working Group was appointed
to be responsible for the monitoring and evaluation of the performance
of GPO’s regulatory compliance and to report its findings to the
Legal Committee and the Board of Directors of GPO on at least a
quarterly basis; this involves the examination of both the internal
and external rules and regulations under which GPO currently
operates, as well as the law, in order to gain data to assist in the
performance of gap analysis on the compliance of all working units.

Furthermore, risk management has been performed in
relation to important projects, including the preparation of
registration documents for influenza vaccine, it being necessary
that such vaccines be in compliance with the requirements of the
Food and Drug Administration (FDA).
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GPO has placed a high degree of importance on its internal
control system; this is so as to comply with guidelines on
internal control practice for government agencies (B.E 2561),
which are in line with international standards (the Committee of
Sponsoring Organizations of the Treadway Commission: COSO
2013). This is order to effectively and efficiently achieve the
organization’s objectives. The report on the results of GPO’s
internal control assessment for the fiscal year 2020 can be

summarized as follows:

GPO is equipped with policies on good corporate
governance, risk management and internal control, and
compliance with laws, rules and regulations (Governance, Risk
Management and Internal Control, Compliance: GRC), as well
as an anti-corruption policy, and has formulated guidelines
for the practical implementation of these policies. GPO’s
management is ethical, transparent and verifiable. GPO has
created a culture of operating with good governance and in
accordance with the values of “Commitment to Good Governance”.

Members of GPO’s Board of Directors are selected and
appointed from a list held by the State Enterprise Policy Office.
The Board of Directors are responsible for monitoring the
progress of risk management and internal control operations
through the Risk Management and Internal Control Committee
and play a role in ensuring that management has taken
appropriate actions in accordance with the internal control

system of the organization.
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GPO has a clear organizational structure with a defined
chain of command in terms of authority and responsibility.
The organizational structure is consistent with GPO’s mission
and operational strategies. The structure and responsibilities
of each working group are regularly reviewed in order to achieve
the direction and goals set by the organization. The Administration
Department of GPO reports on operational performance to the
Board of Directors of GPO on a monthly basis. GPO retains a
strategy on human resource management which is consistent
with its vision, mission, overall strategy and the values of the
organization. GPO operates systematically in accordance with its
strategic plan in order to ensure a favorable working environment
for its personnel. There exists a framework for personnel
development at all levels in order to maintain the high potential
of the personnel within the organization. GPO has managed its
personnel of high potential (Talent), their progression and
succession, via a systematic approach. The performance of
personnel is monitored and the results are regularly reported to
senior executives and the Board of Directors. Personnel
are motivated and their good work appreciated through the
performance appraisal system, praise from management, site
visits to facilitate the exchange of knowledge with external
agencies, etc.

The working units within GPO apply internal control measures
to the operations under their responsibility and the Risk
Management and Internal Control Division plays a role in supporting
and monitoring the internal control system of each working unit

in order that operational goals can be achieved.
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Healthcare

2. Risk Assessment

GPO has clearly defined the organization’s operational
objectives and communicated them comprehensively to all
departments in order that each department can determine
sufficient internal control measures for their work. GPO has also
conducted risk assessment, under which risks are categorized
as strategic risk, financial risk, operational risk and compliance
risk.

Each department within GPO has analyzed risk factors that
may occur in the implementation of its objectives, evaluated the
effectiveness of its internal control and prepared a plan for risk
management and internal control.

GPO retains an action plan to prevent and combat corruption,
which it uses as a framework for the deterrence of corruption
within working units. Risks in relation to various issues have been
analyzed, including GPO’s annual budget expenditure plan and
confidence in the complaint handling system, etc.

Working units within GPO have monitored internal and
external factors that may affect existing internal control
measures. In 2020, the main external factor affecting GPO’s
operations was the COVID-19 pandemic, which has required
GPO to increase its production capacity of medicines to meet
the high customer demand and to accelerate the stocking of its
reserves of medicines needed for the treatment of COVID-19
and medical supplies including personal protective equipment.
In response to the pandemic GPO has defined additional
internal control measures to ensure that its operations can
continue to achieve its goals in accordance with its main mission.

3. Control Activities

Working units in GPO have jointly established internal
control measures in order to be able to produce medicines to
meet the needs of customers and to reserve sufficient medicines
and medical supplies.

An SAP system has been employed; this is a powerful
information technology system which helps to manage accurate
business operations information and allows executives to
quickly and easily access such information and thereby monitor
the work of all working units.

Measures have been adopted to protect and maintain assets
by appointing a committee to undertake an annual survey of
property assets procured through the investment budget and/

or operating budget. Control activities have been defined in
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relation to all functions and levels of performance, such as work
control, delegation of authority, approval, the results of
performance audit and review, security, the segregation of
duties and document collection. In addition, GPO has a treasury
committee, the duties of which, under GPO regulations, include
the receipt, retention and disbursement of money and money

orders.

GPO has adopted an SAP system to link the data of all
working units in order that work can be progressed with
efficiency on a continuous basis and to maintain appropriate
data security in regard to operations.

Furthermore, principles, policies and guidelines have been
determined to maintain information security and data
governance. In order to communicate and disseminate rules
and regulations, to both internal and external personnel, the
following channels have been established: the GPO website
(www.gpo.or.th), the Intranet system and public relations display

boards.

Senior executives hold a meeting every week in order to
monitor work in progress, solve problems and lay out guidelines
for control activities which will enable the work to achieve its
objectives, as well as to prepare orders/regulations for
executives and employees to acknowledge and adhere to. In
addition, an Executive Performance Review (ERP) meeting is
arranged on a monthly basis to monitor operational performance
in relation to key indicators.

Moreover, the Internal Audit Office, which is an independent
agency, conducts reviews of the efficiency and effectiveness of
the internal control process of the working units within the

organization and regularly reports the results to the Audit

Committee and the Board of Directors.
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During the fiscal year 2020, GPO adhered to its vision “To be
possessed of innovative products which create value and
sustainability, in order to be the foremost organization in the country
maintaining national security in terms of medicines and medical
supplies” and operated in keeping with its mission, in accordance
with the GPO Act. B.E. 2509, which is to manufacture, sell and
supply quality pharmaceutical products and medical supplies and
to fulfill its aims of achieving world-class standards, producing
essential medicines, providing a reserve of medicines within the
national security drugs system for situations of emergency,
developing its business to ensure it is competitive within the ASEAN
community, ensuring self-sustainability and good governance,
maintaining the price of medicines and medical supplies at a level
which ensures patients have ease of access and generating
innovation in regard to medicines and medical supplies, as well
as herbal products, so as to be able to respond to the needs of
Thai society. With the purpose of being able to meet policy
requirements in the future, GPO has undertaken the following

important plans/ projects, classified by strategy:

GPO increased its efficiency and production capacity by using
intelligent technology to respond to government policy and the

national policy on medicine; it increased its research potential and
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created innovations to obtain products which can meet the needs

of the country, as well as created partnerships and networks to
jointly study, research, procure, manufacture and sell both
domestically and abroad.

Important Plans/ Projects:

« Manufacturing Plant Phase 2 Project: This project will
facilitate an increase in production capacity, which will enhance
the effectiveness of GPO’s response to government policy and
the national policy on medicines.

« Project of collaboration with PTT Public Company Limited in
the construction of a manufacturing plant for anti-cancer medicines.

« Plan for the development of new products (Product Portfolio:
medicines and vaccines), research and innovation, so as to be
able to provide products which can respond to the needs of the
country.

« Plan for ISO/IEC 17025 : 2017 laboratory accreditation, in
order to raise the standard of instrument calibration and increase

the reliability of the laboratory.

Strategy 2: Marketing and Services

To develop proactive marketing in the public, private and
international sectors in order to maintain the confidence and trust of
customers and to be able to expand within the private sector market
of the country and into overseas markets in the ASEAN region and
elsewhere, GPO used Digital Technology to enhance the efficiency
of its marketing and sales & services, created a corporate identity
in order to be well recognized, remembered and credible, and
created a brand in order to be easily recognizable. GPO developed
new products to meet the needs of the market, increased the
efficiency of the reserve and distribution system in accordance with
standards of good practice and increased the speed of product
delivery including the research and development of new products

that meet the needs of the market.
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Project on the construction of a new warehouse for medicines
and medical supplies, in order to increase the efficiency of
the logistics system and for the reservation and distribution of
products in accordance with standards of good practice.

Plan for developing and increasing sales within wholesale
and retail channels to achieve drug sale targets and increase
sales to new customers.

Plan for developing a One Stop Service to enhance service
efficiency and to create a good impression with customers.

Plan for developing a sales channel via Digital Marketing
to increase sales channels and to facilitate customers access
to products, as well as to enhance customer confidence in

product quality.

By developing a human resource management system in
order to increase the capability to support change, to develop
personnel to be of high potential in accordance with the direction
of the organization and to retain talented personnel within the
organization, as well as to modernize its organizational structure,
GPO is able to function in accordance with its strategy, can
react to competition in a continuous and timely fashion through
Organization Design and is able to be progressive via the use
of Agility Management. The organizational culture can be
driven by operating in accordance with GPO’s Core Values
(Good Governance, Ownership and People Trust). In addition,
Digital Technology has been applied to all sectors of the business

to meet the need for adequate and timely information supply.
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Important Plans/ Projects:

« Plan for the review of training plans to be in line with
business trends which emphasize standards of production,
service and the preparation of knowledge for Pharmaceutical
Business Operations 4.0, in accordance with corporate strategy
(Strategic Roadmap Training).

« Plan for increasing the payment channel for medicines

and medical supplies.

Strategy 4: Development of Medicinal Herbs

Operations have been focused
onresearch & development, production
and marketing in order to enhance

public understanding and confidence in =~

regard to herbs, as well as added value;
this was also aimed at increasing competitiveness in the
production and sale of Thai herbal products on both the domestic
and international markets. Moreover, the development of
medical cannabis extracts for the production of medical
cannabis products which meet international standards has also
been emphasized.
Important Plans/ Projects:

« Plan for the development of the Thai herbal extraction plant
to meet demand and to reach international quality standards.

« Plan for the research and development of herbal products
for the elderly, rehabilitation medicines, medicines for chronic
non-communicable diseases and cosmetics.

« Plan for the research and development of products

manufactured from medical cannabis extract.
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Annual Operating Performance
Summary Report 2020

(In Accordance with the GPO Strategic Plan 2019-2021
(Reviewed in 2020))
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During the fiscal year 2020, GPO determined corporate
strategies which were linked and integrated them through the
Strategy Map to achieve success in accordance with GPO’s
vision. This achievement is not only to be considered from a
financial viewpoint but should also be considered in terms of
aspects relating to the Balanced Scorecard (BSC), such as the
Social Perspective, Customer Perspective, Internal Process
Perspective and the Learning and Growth Perspective.

In summary, the operating results are as follows:

In response to the country’s public health policy in terms of
medicines, vaccines and herbs, GPO has been conducting
research and development projects on medical cannabis, this
being one of the organization’s key performance indicators for
the fiscal year 2020. The scope and detailed design of a New
Indoor Cultivation Plant was completed in July 2020 and the
procurement of contractors for the installation of this plant was

completed in September 2020.
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In addition, another key performance indicator is the
percentage of its budget saved by the government sector in the
procurement of medicines from GPO. This indicator is
determined by a comparison of the budget which the government
sector could save by the purchasing of social medicines*/
essential drugs produced or procured by GPO in contrast to the
budget that the government would use were it to have to procure
these medicines at market price; in 2020 this equaled 67.54%,
representing a saving to the Ministry of Public Health of 5,568
million baht on the cost of 8,244 million baht had these medicines

been purchased through the private sector.

* Social medicines denote products which are manufactured or supplied
by GPO in order to resolve the country’s public health problems, to respond
to government policies, to replace imported products or the production

of which are required because there are few other manufacturers. This

includes raw materials, herbal and biological products.

mumsiiu
aafnandanssuileandnvineiady 18,455
Fruun e 527 dunn Andhidesay 3 Tae
anunsananiiuganiaudnee1esAnInNdIns TN
7,876 A1ULMN s 655 Eruunm AnfluSesas 9
LazHand g EEUNER 10,567 F1UL ARAS
122 §ruum Andufesar 1 wazinlegns 1,437
Fruunm fintu 336 §1uum Anifludesas 31

Financial Perspective

The value of GPO’s sales totaled 18,455 million baht, an
increase of 527 million baht, or 3%. These sales comprised the
sale of medicines and medical supplies produced by GPO,
which accounted for 7,876 million baht, an increase of 655
million baht, or 9% and those produced by other manufacturers
of 10,567 million baht, a decrease of 122 million baht, or 1%.
In addition, net profit equaled 1,437 million baht, an increase
of 336 million baht, or 31%.
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GPO has been focusing on proactive marketing development

in order to enhance customer and stakeholder satisfaction; this
was required as a result of the organization expanding its
markets for medicines, herbal medicines and natural products
during 2020. GPQO'’s private sales for 2020 amounted to 963
million baht. GPO has conducted research and development
into new pharmaceutical products in order to be able to
continuously respond to the needs of customers. In 2020,
there were 7 new pharmaceutical products launched and 6
pharmaceutical products were submitted for registration.

In 2020, GPO conducted a survey to study the needs,
expectations, relationships and degrees of loyalty of its customers,
as well as to assess their level of satisfaction or dissatisfaction.
This survey helps GPO to ascertain the factors affecting
satisfaction, dissatisfaction and loyalty, as well as to obtain
information that can be used to respond to customers in a
manner that exceeds their expectations. The overall results of
the customer survey show that the top 3 expectations customers
had of GPO were in regard to product delivery (with a score of
4.66 points), the response to the need for medicines/medical
supplies for use in emergency situations (4.59 points) and the
quality, consistency of quality and efficacy of medicines and
medical supplies (4.57 points). The overall results demonstrated
that customers from both the government sector and the private
sector placed product delivery as the number 1 expectation

they sought to be met.
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The study revealed that the majority of customers would
welcome GPQO'’s provision of an Order Tracking Service (from
GPQO'’s receipt of the purchase order through to the customer’s
receipt of the product); such a service would therefore result in
greater customer satisfaction. In addition, the survey results on
satisfaction in regard to products and services found that
overall, customer groups were satisfied with GPO, with a score
of 4.19 points. The price of drugs and medical supplies in
comparison to quality received the highest satisfaction score
(4.41 points), followed by debt services or credit provision (4.37
points) and sales representative services (4.36 points). Issues
needing to be addressed because of a lower satisfaction score
were related to interesting promotion activities on marketing
(3.71 points), the adequacy of the provision of medicines and
medical supplies in emergency situations (3.88 points) and

customer relations (3.90 points).

Internal Process Perspective

GPO has increased its production capability and raised
the level of its production standards to meet international
specifications by increasing the efficiency of its production in
accordance with the Toyota Production System (TPS) Model in
order to accelerate problem solving and reduce production time,
as well as to increase the efficiency of both employees and
machines. During 2020, there were 5 projects of improvement,
including an increase in the efficiency of machine maintenance
via the utilization of the LEAN system to reduce the maintenance
lead time of machines and to prepare machines in readiness
for operation in accordance with production plans; as a result,

lead time in 2020 was reduced and the average number of

machine breakdowns decreased by 50%.
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To increase the efficiency of the distribution system
(Logistics) and to support the expansion of production capacity,
GPO has plans to construct a new warehouse and distribution
center. In 2020 this project progressed with the receipt of a
construction permit from the Treasury Department. GPO is
currently in the process of approving a budget and of the

preparation of a building contract.

Learning and Growth Perspective

GPO is a state enterprise operating in accordance with its
mission which is aimed at responding to the national health
policy via the research and development, production,
procurement and reserve of medicines and medical supplies
to support the country’s public health system. GPO considers

its personnel to be vital resources and to be of great value in

maintaining sustainable growth and so the organization
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practices human capital management via the consideration of
work structures, ensuring that manpower is in line with
short-term and long-term missions and by employing a
systematic recruitment process and work rotation procedures,
as well as by utilizing a performance appraisal system which
accords with the organization’s strategies.

GPO has developed its human capital systematically via
the provision of both knowledge and skills relating to business
change, technology and competition. In 2020, 90% of personnel
training was successfully completed in accordance with the
human resource development plan. In addition, GPO also
provides an environment and atmosphere suitable to work and
uses digital technology to assist in the support of human capital
management and development. Corporate values and culture
have been strengthened and employees are encouraged to be
disciplined and to possess the necessary ethics to affectively
prepare them for possible change. The working environment is
safe and the health welfare of employees is managed through
worker engagement and the support of executives. All of this is

designed to ensure a happy and healthy organization.
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Report of the GPO Audit
Committee for the Fiscal
Year 2020
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The GPO Board of Directors appointed the Audit Committee,
in accordance with GPO Order No. 15/2560, on 8 November
2017; the committee comprises 3 members of GPO’s Board of
Directors, with the Director of the Office of Internal Audit acting

as secretary. The members of the committee are:
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Miss Pongpun Gearaviriyapun Mr. Chusak Okascharoen
Committee Chairman Committee
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.:—-.-' Director of the Office of Internal Audit
l Secretary
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Members of an Audit Committee are required to be
possessed of knowledge, expertise and experience in the fields
of financial accounting, business management, information
technology, laws and public health works; these requirements
enable the audit committee to hold a variety of perspectives.

During the fiscal year 2020, the Audit Committee met a total
of 15 times. The details of the participation of individual

committee members in these meetings are as follows:
1. Miss Pongpun Gearaviriyapun
Attended 15 times

2. Mr. Chusak Okascharoen E)
Attended 14 times 8 8
3. Miss Kanongnij Sribuaiam

Attended 14 times
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The Audit Committee performed duties as assigned by
the GPO Board of Directors; this is in compliance with the
operational manual for audit committees within a state enterprise
as authorized by the State Enterprise Policy Office (SEPO)
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of the Ministry of Finance and the rules of the Ministry of Finance
on the standards and criteria for the practice of Internal Audit
by government agencies, as well as being in compliance with
the Audit Committee Charter of GPO. The Audit Committee has
encouraged GPO to perform in accordance with the principles
of good corporate governance, to possess adequate systems
of risk management and internal control, to undertake efficient
and effective internal audit, to focus on ensuring that the
organization’s work processes are undertaken both
systematically and transparently, and to improve the overall
quality of internal audit. The Audit Committee held meetings with
GPO’s chief executives, administrators and officers from the
State Audit Office of the Kingdom of Thailand, administrators
and officers of the Office of Internal Audit and GPO executives
with membership of the board of directors of joint venture
company committees. These meetings were undertaken in order
to achieve the objectives of the organization and to ensure that

all operations are conducted ethically.

Overall Operations can be Summarized as Follows:
1. Consideration and Verification of the Financial Report of
the State Audit Office of the Kingdom of Thailand (SAO)
The Audit Committee invited officers from the SAO to discuss
issues that could affect GPO’s financial statement and for

discussions with the administrator of the Accounting and Finance

\
W .
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Department in regard to operational guidelines in accordance
with accounting standards, specifically in respect to new
regulations or those that have been modified and/or appended.
The Audit Committee proposed that the Board of Directors set
up a committee to promote the efficiency and effectiveness of
GPOQ'’s internal control and internal audit processes and to
support the verification of the financial report. This committee,
which is equipped with knowledge and expertise in financial
accounting, was appointed on 4 January 2018 and consists of

the following 3 members:

1. WNANIRNARNEA WANNE

UIeHIUALENINY
Miss Jongjit Hleekpai
Committee Chairman

2. UN9251N5D AUllA29m

3. wngnan dad

7ANLILEUATIZNNNY AN
Mrs. Varaporn Ounpitivongsa Mrs. Suganya Huge
Committee Vice Chairman Committee
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The information derived from the verification of the financial
report was used as an indicator of GPO’s operational limitations
and future risks.

The Audit Committee worked jointly with this committee,
the Management Department, the Finance and Accounting
Department, the Office of Internal Audit and the State Audit

Office of the Kingdom of Thailand, on the review of quarterly

financial statements, the annual financial statement and the
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adjustment of entries and accounting estimates affecting
financial statements and accounting records. This is in order to
ensure that the financial report was correctly made, that it is in
compliance with general accounting standards and that its
contents are adequately and reliably disclosed in a manner
expedient to the organization’s executives as well as being of
benefit to management and others.

In the fiscal year 2020, the financial statements which
were verified by the Audit Committee comprised those of the
Biological Products (Vaccine) Manufacturing Plant, the Medicall
Cannabis Extraction Prototype Project and the GPO Research
Fund; in addition to this, financial statements from the Department
of Biological Products and for COVID-19 management were also

verified.

2. Verification to Ensure that GPO has Implemented Good
Corporate Governance in Order that its Operations can be
Conducted Efficiently and with Traceable Transparency

The Audit Committee verified the above and presented their
comments in an evaluation report on internal control systems
and risk management. In addition, the Audit Committee arranged
a project to promote Good Corporate Governance. During 2020,
the Audit Committee made the following 2 site visits to locations
representative of GPO work units and joint venture companies:

1. Finished Products Warehouses and Distribution Division:
GPO Warehouse, Rat Burana, Bangkok and Thailand Post
Distribution Company Limited, Bang Plea, Samutprakan
Province.

2. General Hospital Products Public Company Limited, Klong
Hlaung District, Pathum Thani Province.

The Audit Committee paid regard to any problems and
obstacles, in terms of operations within various fields, which had
been encountered by the agencies visited and provided
comments and suggestions to assist in the solution of such
problems. The Audit Committee delivered their site visit reports
to the Managing Director and the GPO Board of Directors and
assigned GPO executives to consider their recommendations
in regard to operations within the project to promote a Good
Corporate Governance system. Site visits were one of the
methods used to evaluate the effectiveness of this Good

Corporate Governance system.
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3. Supervision of Internal Audit and Management of the
Office of Internal Audit

The Audit Committee verified and approved a strategic
audit plan and an annual audit plan. The Audit Committee also
approved an improvement plan for internal audit and provided
verification, commentary, notification and advice in regard to the
audit results report, quarterly progress reports on audit
performance and the annual report of the Office of Internal
Audit. In addition, the Audit Committee verified and approved
the Office of Internal Audit’'s charter. Moreover, the Audit
Committee deliberated as to whether the Office of Internal Audit
was sufficiently well equipped in terms of human resources and
following this supported the recruitment of personnel
experienced in various fields, in order to ensure that internal
audit is able to encompass all of GPO’s important activities.
Furthermore, the Audit committee supported the preparation of
personnel to replace staff vacating important positions and
accelerated human resources development in the area of
information technology system auditing and the implementation
of technology systems to increase operational efficiency.
The Audit Committee approved the plan for the personal
development of existing personnel for the fiscal year 2020
(revised) and 2021. The Audit Committee focused on promoting
enhanced levels of knowledge on information technology and
professional expertise in the officers employed in the Office of
Internal Audit by approving the hiring of consultants under the
project “Developing the efficiency of internal audit for auditing
operations and business processes within the SAP system for

the fiscal year 2020-2021", which was continued from the fiscal

year 2019, and by monitoring the progress of this project on a
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regular basis. In addition, the staff members of the Office of
Internal Audit were encouraged to attend training courses with
the aim that these officers could gain international professional
diplomas and so that their skills in the assessment of the
quality of internal audit operations could be enhanced. Moreover,
the Audit Committee supported staff members of the Office of
Internal Audit in the attending of meetings and training of an
international calibre in order to obtain knowledge and
abilities at an international level and thereby enhance GPQO’s
competitiveness in the global digital age. Furthermore, the
Audit Committee supported the Office of Internal Audit in the
improvement and development of operations to accord with the
new state enterprise performance appraisal system. The Audit
Committee is of the opinion that GPO'’s internal audit system is
both independent and adequate and that the proposals on
improvement provided by internal audit have been adopted by
GPQO'’s executives and have proved to be beneficial in adding

value to the organization.

4. Verification of the Effectiveness of the Internal Control
System

The Audit Committee verified the effectiveness of the internal
control system in conjunction with the Office of the Auditor
General of Thailand and the Office of Internal Audit in regard to
the following issues: operations, resource utilization, asset
management, the prevention and reduction of errors, damage
to and waste of materials, fraud, the reliability of inancial reports
and compliance with the law, regulations and government
resolutions. The verification was performed by reviewing the
internal control assessment report of the Office of Internal Audit,
internal audit results and financial reports, as well as the
observations and opinions of the Office of the Auditor General
of Thailand. The verification was in accordance with the
principles of the Ministry of Finance on standards and internal
control practice for state agencies (B.E. 2561). Moreover, the
Audit Committee undertook site visits, in order to observe
operations and thereby gain an understanding of the actual
operating systems, as well as any problems or limitations
involved. Following these visits, the committee was in a position
to provide suggestions for improvements to enhance the

effectiveness of the internal control system.
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5. Verification of Risk Management

Meetings were held with the executives responsible for the
supervision of risk management, executives with membership of
the board of directors of joint venture companies and other
senior executives, in order to verify the efficiency and suitability
of the risk management process. Risk management was verified
via the use of the principles/guidelines on risk management and
internal control (B.E.2555) of the State Enterprise Policy Office
(SEPO) and the principles of the Ministry of Finance on standards
and risk management practice for state agencies (B.E. 2562).
The Audit Committee provided opinions and recommendations
in regard to the development and improvement of the
organization’s strategic risk management on fraud, operations,
management, financial and non-financial reports, and information
technology, as well as systemic risk prevention management
and the comprehensive use of the ERP system. This was in
order to ensure that GPO'’s risk management, in all its various
aspects, was appropriate and efficient, and that the levels of

risk were acceptable.

6. Abiding by the Law and Related Regulations

The Audit Committee provided verification of performance
in accordance with the law and related regulations. In a meeting
with the executives responsible and other senior executives,
as well as in a report on audit results, the Audit Committee
recommended that the establishment of a Compliance Unit should

be expedited. This unit would be responsible for ensuring that
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laws and regulations are strictly adhered to, as well as the review
and amendment of GPO’s regulations in relation to orders such
as the announcement of GPO’s directives on remuneration and
subsidies pertaining to the Research & Development and
Innovation Support Funding Unit. This is in order to ensure that
GPO has regulations which support and conform to its business
operations strategy, promote operational efficiency, and are
unambiguous, transparent and accountable, as well as to ensure
that all of GPO’s operations thoroughly abide by the law,
the requirements of regulatory organizations and the regulations
of GPO.

7. Maintain the Work Quality of the Audit Committee

The Audit Committee’s charter is reviewed and amended
annually; competency assessments are performed in order to
develop knowledge, capability and skills, on a continuous basis.
In addition, the performance of the Audit Committee is evaluated
via a process of self-assessment and team-assessment to confirm
that its overall performance is in accordance with the Best
Practice Guidelines of SEPO, which are designed to maintain
the work quality of Audit Committees. This is to ensure that the
performance of the Audit Committee is efficient and achieves
its objectives as defined in the Audit Committee’s charter.

The Audit Committee considers the content of GPO’s financial
statement to be complete and that all the essential facts have
been correctly identified and provided in accordance with
accounting standards. Moreover, GPO has improved its Good
Corporate Governance on a continuous basis. GPO is equipped
with a suitable risk management system and internal controls.
In addition, internal auditing complied with the principles of the

Best Practice Guidelines set by the Ministry of Finance.

Lo Soull”

(Miss Pongpun Gearaviriyapun)

Committee Chairman

The Government Pharmaceutical Organization
16 October 2020
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GPO recognizes the importance of shareholders and
shareholders’ rights, and has established guidelines for treating
shareholders equally and fairly. GPO also realizes the importance
of measures for the prevention of connected transactions,
conflicts of interest and the use of insider information, in order
to prevent any exploitation of its business. This plays an
important part in promoting good corporate governance and
ensures that operations are carried out correctly and that they
comply with relevant rules and regulations. The GPO Board of
Directors, in its meeting no.7/2020 on 25 May 2020, resolved to
approve the following policies:

» The establishment of a management system to supervise
the prevention of connected transactions, conflicts of interest
and the use of insider information, in order to prevent the
exploitation of corporate business information.

- The Board of Directors, executives and all other employees
must strictly comply with the law, and rules and regulations,
related to the prevention of connected transactions, conflicts of
interest and the use of insider information.

» The Board of directors, executives and all other employees,
must not disclose any confidential information concerning GPO,
which could have a significant impact on business operations,
to the public or to a third party for purposes of personal gain to
themselves and/or others.

« GPO must promptly and thoroughly communicate and

disclose information regarding important corporate operations
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to the public, to ensure that stakeholders can access such

information in a timely and equitable manner.

» The Administration Department determines guidelines for
the detailed implementation of policies in order to ensure such
implementation is executed using a clear and distinct approach.
These guidelines comprise a defined structure of responsible
personnel, a management system, a system to promote
operations, and a system to monitor and evaluate operational
performance and report the findings to senior executives,
the Board of Directors and/or Sub-Committees.

The department defines personnel structures, roles, duties
and responsibilities, as well as being responsible for the
adoption and application of standards such as the principles of
good corporate governance in accordance with international
standards, the principles and guidelines for good corporate
governance in state enterprises, the good corporate governance
principles of OECD and related laws, etc. The following activities
have been conducted to support operations:

1. Communications/public relations to notify employees
through a variety of channels, including meetings between
executives and employees, weekly news, broadcasts, posters,
brochures, circular letters and the websites of working units.

2. Education of employees via training and the encouragement
of employees to participate in operations.

3. Evaluation of performance in order to develop and improve
operations.

The results of operational performance are reported to
executives, the Corporate Governance and Social Responsibility
Committee and the GPO Board of Directors, at least once
per quarter; reports cover such issues as the results of
implementation measures and any problems or obstacles
encountered, as well as data relating to new trends within the

industry, etc.
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'GPO understands the importance of good corporate

governance, risk managementand internal control, and compliance
with laws and regulations, in advancing the organization via the
integration of all sectors to create a good organizational culture.
GPO adheres to the important principles of good corporate
governance in accordance with international standards,
the principles and guidelines of good corporate governance of
state enterprises, the OECD Principles of Good Corporate
Governance, principles of Enterprise-Wide Risk Management
in accordance with the COSO framework and relevant laws. This
is in order to create value for the organization in both social and
economic terms. GPO has announced a good corporate
governance policy and has adopted risk management and internal
control, and compliance with laws and regulations (Governance,
Risk and Internal control, Compliance: GRC), as follows:

1. The establishment of a policy for a good corporate
governance system, risk management and internal control
processes, and processes to control and promote coordinated,
consistentand integrated compliance with laws and regulations,
as well as the exploiting of existing information for the development

of efficient and effective systems and processes.
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2. The Board of Directors and executives must act as role
models in terms of moral and ethical conduct and set an example
of performance in accordance with good corporate governance
guidelines.

3. The Board of Directors, executives and employees must
comply with laws and regulations and perform their duties with
dedication, responsibility and adherence to principles of equality
and fairness to stakeholders, including supervising, controlling
and preventing any decision making or actions that might present
a conflict of interest, seriously supporting anti-corruption
measures and respecting human rights.

4. The provision of reports on performance, both financial
and non-financial, compliance with the guidelines of Good
Corporate Governance, compliance with laws and regulations in
a transparent, timely and reliable manner and the disclosure of
information using an approach that easily allows access and
audit by stakeholders.

5. The possession of a system for the monitoring, evaluation
and review of the organization’s risk management in order to
keep pace with any change arising from both internal and
external factors.

6. All executives and employees must perform their work in
accordance with morality and ethics, enterprise risk management
and internal control, and must strictly comply with laws and
regulations, as well as promote core values and corporate culture.

7. Employees at all levels should be made aware of and
educated and motivated in risk management, in order for them
to be able to apply itin accordance with the organization’s goals
and objectives, and to meet the needs of stakeholders.
The costs and benefits obtained from risk management should
be considered and information technology should be used in
its support in order to assist the organization in the achievement
of its goals, both financial and non-financial.

8. The management must determine detailed guidelines for
the implementation of the policy in order for it to be clear and
concrete. These guidelines should consist of a structure of
responsible persons, a management system, promotion system,
operations system, monitoring system and the preparation of
an evaluation and performance report to senior executives, the

Board of Directors and/ or subcommittees.
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Operations on Good Corporate
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Year 2020
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GPO arranged an event comprising a special lecture and
workshops on the topic of “GPO as a Moral Organization: Virtue
in the Veins” for executives at the level of director and above.
This was in order to generate learning and enhance understanding
on morality. The participants undertook a brainstorming session
in order to develop ways to lead the organization into becoming
a wholly Moral Promotion Organization. Professor Kasem
Watanachai MD, who is a Privy Councilor, was invited to provide
aspecial lecture and Mr. Pramote Chotimongkol, former Chairman
of the Ombudsman Thailand, was also invited to be a lecturer.
The workshop was run by Associate Professor Asada Tiyaphan
MD, who is a former Director of Chonburi Hospital and is the
initiator of the Moral Promotion Hospital Project. The participants
in this activity consisted of the GPO Board of Directors, Experts
from the Committee for Good Corporate Governance and Social
Responsibility, senior executives, representatives from the State
Enterprise Labor Union and representatives from the Savings
Cooperative Limited. This event was held on 11" March 2020
at the Century Park Hotel, Bangkok.



2. PNSSUNISUS:NIADUANSATUSSS

pudasAnIandanssuldsiuniaduinaey
1A39n13 GPO eeAnIAnIEsTNINRaLAT 2559 Tae
mm:ﬁwﬂuﬁmﬁwLL@:?TULﬂ?ﬂlfﬂuuwuﬂﬁﬁﬁmimm?u
AMEITN fLTvnsuasflfiReunszauliaeu
faudlaganlanazidoudonlunisaiiuiasenis
m‘imﬂmaﬂmwﬁaﬁmﬁuﬁu

Tuthulszanns 2563 aafmandanssuasinumii
°1T‘1_|Lﬂ?}lﬂu@qﬁﬂafaﬂqQLﬁmgﬂLLuu Tngdsznimdu
29ANIAMUEIINNE A NITANTHUAIRAA AN
Futiagausadaannietauiundn 54 1 Taelddn
fan?sNN19LsTNIAed ﬁni@mmiﬂwfuﬁ' 5 @amAx
2563 Gailuiupdrefuaniunasdnnandanssy
wiennevulaiednyanwairesesdAnsnmassaliun
AUTMNITZAUGINNYINN ANNINULINUTTIA MR

LAZANNTIRANNTNE

A- [

s Smp e e ATy robSumn RN Area sy

S A

3. nwutovnuiia:usiuusiunisnosa U 2563
tuANNWILTaL ANN. CG & CSR Tunstsegy

¥
o Al

ATIN 2/2563 WaTUN 11 NNARUE 2563

4. Tasvnisus:iduAtusssullazndWTUsTa
TunisaItuvIuUVOURUIYNIUNTASY (Integrity
and Transparency Assessment: ITA) VOJOUANTS
INdsnssu Uyuus:zuitu 2563

d11inenu Uil Taudsnanzuuunislsziiu
ITA wszantleutszunns 2563 snuszuy ITAS Tae
lunnsuasamMstndEnssulanz LUl 91.14
deaglusziu A

Moving toward a Sustainable and Resilient Healthcare

2. Event to Announce a Moral Promotion Organization

GPO has been conducting the “GPO as a Moral Promotion
Organization” project since 2016, using teamwork to create and
advance an action plan for moral promotion; executives and
employees at all levels have cooperated with each other in the
implementation of the project.

In the fiscal year 2020, GPO evolved the organization via its
announcement of being a Moral Promotion Organization through
its b4-year mission of social responsibility. GPO organized the
announcement of being a Moral Promotion Organization to take
place on 5" August 2020, to coincide with the anniversary of its
establishment. This activity provided a symbol of becoming a
Moral Promotion Organization to GPO’s senior executives, the
State Enterprise Labor Union and the Savings Cooperative
Limited.

3. The Fraud Prevention and Anti-corruption Plan 2020
Was approved by the Committee for CG & CSR in meeting
No. 2/2020 on 11" February 2020.

4. Project for the Integrity and Transparency Assessment
(ITA) of GPO for the Fiscal Year 2020

In 2020, the Office of the National Anti-Corruption
Commission (ONACC) announced its ITA scores via the Integrity
and Transparency Assessment System (ITAS). GPO received a

total score of 91.14, which is equivalent to level A.
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5. GPO STRONG Project: GPO Working Together in the
Fight against Corruption

This anti-corruption campaign event was held in recognition
of international anti-corruption day, which takes place annually
on 9" December. GPO took part in the event, jointly with the
Ministry of Public Health, on 6" December 2020 and activities
for employee participation were organized at GPO during the
period 3-11 December 2020.

6. "One Year Ago #63” Project (Activity "CG & CSR Day”)

The “One Year Ago #63” project is designed to demonstrate
that GPO recognizes the importance of developing good corporate
governance (CG) and of managing corporate social responsibility
(CSR). This project was one of the tools used for communication
and relationships creation within the organization. As part of this
project GPO held an event entitled “CG & CSR Day” on 22-23
September 2020 at 12.00-13.00; this event was divided into the
following 2 parts:

1. Exhibition

1.1 An exhibition of the Key Performance Indicators (KPI)
for moral promotion, for each department. These departments
worked jointly together until GPO could successfully announce
being a Moral Organization.

1.2 An exhibition presenting various successful projects
participated in by employees, such as the operations on Good
corporate governance.

1.3 The launch of the following 3 manuals, the Good
Corporate Governance Manual, the Corporate Social Responsibility
Manual and a Manual on the ethics and morals of GPO. Each
manual had a QR Code, allowing employees to download them
and thereby disseminate their contents. The Managing Director

of GPO was the chairman of this event. In addition, a quiz on
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ethics and morality was held in which the winning participants
won prizes.

2. Sharing Market Activity: This activity was aimed at
strengthening good relations between GPO’s employees. The
idea of the market was that employees sold secondhand items
to each other at an inexpensive price, a form of sharing amongst
colleagues; employees were also invited to make good merit by
donating some of their income to provide lunch for students at

the Bangkok School for the Blind.
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GPOQ is a state enterprise within the Society and Technology
Sector under the Ministry of Public Health. GPO operates in
accordance with its established mission to comply with Thailand’s
public health policy by researching and developing, producing,
supplying and reserving medicines and medical supplies
to support the public health system of the country. The
aforementioned operations represent GPO’s Corporate Social
Responsibility in Process (CSR in Process). GPO has adopted
the ISO 26000 standard on social responsibility, as a guideline
for operations involving social and environmental responsibility.
In addition, the State Enterprise Policy Office (SEPO) has set
criteria for evaluating the performance of state enterprises under
the new evaluation system, the State Enterprise Assessment
Model (SE-AM), with a focus on operating with CSR in Process.
GPO was therefore required to stipulate its policy guidelines on
social and environmental responsibility and has done so as

follows:
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Apply the principle of good corporate
governance as the standard in the
performance of GPO’s committees,
executives and employees in order to retain
transparency in operations and enhance

stakeholder confidence.

danodou
The Environment
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Comply with environmental laws and
standards and have an efficient management
system to control any pollution which might
affect the environment. Use technology in
business operations to assist in the conservation
of the environment. Promote the economical
use of resources and utilize such resources
efficiently. Reduce the use of resources

which generate greenhouse gases.

misiidusaugalgusu
azMsueuUZUIU
Community Involvement
and Development
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Place importance on the expectations and
concerns of local communities and society
that may arise from the GPQO’s operations
and place a focus on participation in
sustainable community development or the

solving of social problems.
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tHcheuSHsmMHua
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Set Guidelines

for the Detailed
Implementation

of Administrative
Policy

dnsuyuedu Human Rights
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Operate in accordance with the law and
human rights principles, do not commit or
promote human rights violations directly or
indirectly and treat stakeholders equally
without discrimination.

msUfUGAIJUSSSY
Fair Operating Practices
fifiufaniset1adednduaziusssn
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Conduct business honestly and equitably.
Promote social responsibility in the value
chain. Respect both physical and intellectual
property rights. Comply with commercial

laws and policies.

doasnazdnasuiridusms
nazguisanunnauiinug
ANUIRNTIuGUANUSUTNYBU
tiodiAuna:ainadau
Communicate and Encourage all
Executives and Employees to be
Possessed of Knowledge and
Understanding of Social and
Environmental Responsibility
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And utilize such knowledge in routine tasks
in order to perform work which is beneficial

to the nation and its people.

ADZAURNTINNIT

msuUnUtAuNsINU
Labor Practices
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Treat employees in accordance with
Fundamental Principles and Rights at Work
and with a standard of treatment never lower
than that required by the law. Generate and
promote good relationships between
executives and employees of all levels.
Oversee employee benefits, compensation
and welfare appropriately and fairly in
accordance with the law and GPO’s
regulations. Develop the potential of employees
at all levels in a systematic manner.

UsziGudugusina Consumer Issues
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Comply with rules and good manufacturing
practices in accordance with the World
Health Organization and the Ministry of
Public Health. Be aware of the rights of
consumers. Comply with laws and regulations
related to consumer protection. Publish
accurate, clear and complete information
concerning products. Maintain reasonable
and fair drug prices so that all groups of
consumers can have access to drugs.

luseazdaaliifaaudaiauuazifluglssss Gelsenausaalaseaiie
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In order that it might be both clear and concrete. These guidelines should comprise
astructure of responsible persons, a management system, an operation promotion
system, a monitoring and evaluation system and the reporting of operational
performance to senior executives, the Board of Directors and/ or Sub-Committees.
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UANWRBAINNITANTIUITUANNARNIN T NS In addition to operating in accordance with the SEPO’s
Usrifiunan1sniluaIuiziaunazes ans. Lan criteria for evaluating the performance of state enterprises,
aaAnaNATnTnsalARiveusN AN LRATa L GPO also operates in conjunction with the principles of social
sadannnulasenis/Manssusingg ieidunns responsibility through various projects/activities in order to
dudin atluayy wazlipudinmaaundianLas promote, support and provide assistance to both local communities
guru Fadunisanfivuiiedepsndanszuaunig and society in general. Such operation is termed CSR after

A dld 1 [ d’j
17aNL7eN3I1 CSR after-process AN process.

CSR after-procesij
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GPO Assisting Victims of Disaster Project
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Cold disaster: GPO representatives travelled to the affected area of Nan Province and at Royal Suksala public
health facilities provided blankets, medicines and medical supplies to the people affected by cold in the following
3 locations:

® Border Patrol Police School (Ban Sa Lai), Boe Kleau Neau Sub-district, Boe Kleau District, Nan Province.

@ Ban Pa Kou, Dong Paya Sub-district, Boe Kleau District, Nan Province.

® Ban Huay Pood, Koon Nan Sub-district, Chalermprakieat District, Nan Province.
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IsAln2a-19
COVID-19 Disease
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GPO organized an event to disseminate knowledge
about how to prevent the spread of the COVID-19 virus
and distributed masks, handwashing gel and alcohol
at public transport locations in areas which are of high
passenger density and therefore represent an elevated
risk in terms of the spread of the disease. These
locations comprised the taxi stand at Don Mueang
Airport, the coach terminal station (Mo Chit Transport
Company Limited), the Department of Mass Transportation,
Bangkok (BMTA, Bang Khen Garage) and the mini-bus
station (Chatuchak).
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Flooding
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GPO assisted flood victims in Nan, Phrae, Uttaradit
and Sukhothai Provinces, in the northern region, by
providing 6,500 sets of medicines and medical supplies

to the respective Provincial Public Health Offices.
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GPO awarded 17 scholarships, at 10,000 baht
per scholarship, to employee’s children studying at
bachelor degree level, who had good grades and had

demonstrated a sense of social responsibility.
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GPO donated survival bags to help people living in the communities close to GPO facilities which were affected
by the COVID-19 pandemic. These communities comprised the Soi Suan Ngoen Community in Ratchathewi District,

Bangkok and the Phonthisan Market Community in Thanyaburi District, Pathum Thani Province.
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TAsun1s GPO Kids
GPO Kids Project
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GPO organized activities on National Children’s Day at the following 4 locations: 1) GPO, Rama VI Road; 2) The Rangsit 1
Manufacturing Plant, Thanyaburi District, Pathum Thani Province; 3) Thap Kwang Municipality, Thap Kwang Sub-
district, Kaeng Khoi District, Saraburi Province; 4) Nong Yai Sub-district Municipality, Nong Yai District, Chonburi Province.
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TAsun1s New Normal School TsuISgudnifki Kvlnalsalnda-19

COVID-19 - New Normal in Schools Project

o lsuFaudainngaunnaniuns 437 lsaisau

AULAULAALEANDHBRANIHD 400 NFN A1 20,100 197
HUATNTADTILIIZANTRINENLNA 11 398N13 AU 437 T
TiuntssFauludainngamnannuns tnaesdniandanss
Sndaloiaing 437 Taadeu

437 Schools under the Bangkok Metropolitan
Administration

GPO supported and delivered 20,100 bottles (400-gram)

of alcohol handwash gel, as well as 437 sets of medicines

and medical supplies containing 11 separate items, to
infirmaries in 437 schools operating under the authority
of the Bangkok Metropolitan Administration.
o lsefausauiufiasamsundansen 13 Tsadau
arfuayueulszannidsaidauas 100,000 L e 4l
m?ﬂ?‘uﬂqmmwmeé’@umﬂu‘[i‘qL'?EluLmea‘mem
N1TTEUNITAAUATNNIATANT New Normal L‘Wlfa@m
ANIREINNsUNIsT L AaedlsalaBa-19 TulseBey
13 Schools Adjacent to GPO’s Premises

GPO supported the budgets of 13 schools, with 100,000 baht per school, for the improvement of the school
environment and the development of teaching and learning in accordance with the New Normal measures, in order

to reduce the risk of COVID-19 spread in schools.

dpfanssuluInsandadutlasiulsaldudnlug
wridszan sl uiuiisUaiunINg Stneurnes Siuda
A3x1J3 47U9% 1,200 1ng

GPO arranged a service provision event to
vaccinate 1,200 people with influenza vaccine in Thap
Kwang Sub-district, Kaeng Khoi District, Saraburi

Province.
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TASUMSoUSNBWUSNSSUWSSUItiouU101NWs:s15G18 auIGowsINWSAUSIBAONY SUIUUSUSIBNUNS (OW.&S.)
Plant Genetic Conservation Project under the Royal Initiative of Her Royal Highness Princess Sirindhorn

Debaratanasuda (RSPG)
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GPO supported the royal initiative RSPG project by setting up an exhibition booth at the 10" Academic
Conference of the RSPG Project under the concept “Thai Resources for the Benefit of Thai People”, at Rajamangala
University of Technology Isan, the Nongrawiang Center, Nongrawiang Sub-district, Mueang District, Nakhon

Ratchasima Province.

TAsunas Plastic Recycle for PPE
Plastic Recycling for PPE Project

ﬁ@ﬂﬁmmmﬁlﬁﬂﬂ’mﬁﬂﬁ?ﬁ'qLmmﬁ@mmﬂumﬁmimﬁfnmm wasTnTaugLIRNUTINLTAIALIANANEFAN
PET ileihl3lmdAailuga PPE dwsuyaannsmienisunne

GPO arranged an event to campaign for environmental conservation within the organization and persuaded
employees to donate PET plastic bottles in order that they could be recycled into Personal Protective Equipment

(PPE) gowns for healthcare workers.
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Important Projects
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GPO commenced the development of an anti-cancer
medicines project in 2018. Under this project, the feasibility of
constructing a manufacturing plant for anti-cancer medicines,
in coordination with PTT Public Company Limited, was examined.
Furthermore, GPO assigned an expert advisory team to conduct
market analysis studies on all production groups of anti-cancer
drugs, comprising chemotherapy and targeted therapy, in both
tablet and injection dosage forms, as well as biosimilars.

In 2020, GPO assigned an expert advisory team to conduct
an analytical study of appropriate ways to invest in the construction
of a manufacturing plant, as well as to produce a feasibility study
on the design of a factory and the construction of a manufacturing
plant for anti-cancer medicines, either on an industrial estate
within the Eastern Economic Corridor (EEC) Development
Project, and on GPO premises in Thap Kwang District, Saraburi
Province and in Nong Yai District, Chonburi Province. These
studies were completed in May 2020 and it was concluded that
the Wanarom Industrial Estate, or PTT WEcoZi, in Ban Chang
District, Rayong Province, was the most suitable site for the
building of a manufacturing plant for anti-cancer medicines
because of its location in the industrial estate zone, thereby
reducing environmental risks and conflicts with surrounding

communities, including in regard to the need for a central utility
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system to support the operations of the plant. GPO and PTT

Public Company Limited signed a memorandum of cooperation
on 25 September 2020, to develop the manufacturing plant for
anti-cancer medicines project and have jointly investigated the
most appropriate plan for the plant and commenced its design
accordingly. This was a continuing collaboration, which
commenced at the feasibility study stage; its objectives were to
design the plant, perform an investment valuation and study
possible environmental impacts. The achievement of these
objectives will take approximately 14 months, after which
conclusions will be drawn from the results and the direction for
advancing the project will be further evaluated. Itis planned that
the construction of the plant will begin in 2022, in order to be
able to research, develop and manufacture anti-cancer drugs
for commercial use by 2027.

Moreover, to enable GPO’s manufacturing plant for anti-cancer
medicines to be able to efficiently support and transfer
research from laboratory to industrial production and to enhance
Thailand’s self-reliance and security in terms of medicines, GPO
has collaborated with the Chulabhorn Research Institute and
the Faculty of Medicine of Chulalongkorn University, to acquire
their assistance in considering the receipt of transfers of
production technology from companies with expertise in this
field and whose operations meet international manufacturing

standards.
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Research and Development Projects in Response to
the COVID-19 Pandemic

The COVID-19 pandemic, which began in 2020, has had
a serious impact across the world. GPO, as the agency
responsible for the country’s medicines security, has
conducted research and development into medicines and
vaccines to combat this highly infectious disease, so that
Thai people can gain access to preventative products
and treatments effectively and safely, as well as to ensure that
Thailand is able to be self-sufficient in the event of a public health

emergency.
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1. Project for the Development of the Synthesis Process
for the Raw Material Favipiravir and a Study of the Feasibility
of such Synthesis on a Commercial Scale in Order to Enhance
Medicine Security for Thailand

Favipiravir is one of the medicines approved by the WHO
for the reduction of the severity of COVID-19. As a result of this,
Favipiravir is currently of very high demand internationally and
therefore this raw material can be expensive, difficult to obtain
or in incidence of severe or widespread outbreaks over a long
period of time, might not be available at all. In response to this
GPO, in collaboration with the National Science and Technology
Development Agency (NSTDA) and PTT Public Company
Limited, commenced the research and development of the

synthesis process for Favipiravir in order to promote and
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develop active pharmaceutical ingredients (APIs), which
possess a commercial potential and enhance medicine
security for Thailand.

In 2020, the NSTDA completed the development of the
synthesis process of Favipiravir on a laboratory scale and in so
doing achieved a synthesis process using a new substrate which
was cheaper than the one currently in use. The NSTDA will
provide a knowledge transfer of this synthesis process to GPO
in order that it might be further developed to a Pilot Scale;
this is expected to be completed by September 2021. In addition,
in 2021, GPO, the NSTDA and PTT will cooperate in an
analytical study of the technical data required for production of
APIs on an industrial scale, as well as investigating a suitable
location for the manufacture of APIs.

2. Research and Development of Favipiravir 200 mg tablets

GPO has researched and developed Favipiravir 200 mg
tablets; this is one of the most effective drugs in the treatment
of COVID-19 infection and is listed in current therapeutic
guidelines. Raw material sources for this research and
development were selected based on their quality meeting the
required standards. Currently, research and development on a
laboratory scale has been completed. Pilot production of 360,000
tablets on an industrial scale commenced in January 2021 and
a bioequivalence study will be conducted to study the
equivalence of the therapeutic efficacy and safety to the original
drug in April 2021. It is expected that the documentation for the
registration of this medicine will be submitted to the Food and
Drug Administration in September 2021 and that once the
medicine has been registered, GPO will be able to use the
aforementioned 360,000 tablets as backup medicines for the
treatment of COVID-19 infection.
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3. Research, Development and Production of a COVID-19
Vaccine Project

GPO has collaborated with the Program for Appropriate
Technology in Health (PATH), the Icahn School of Medicine at
Mount Sinai, Dynavax Technologies, the University of Texas in
Austin, USA and 2 other foreign manufacturing companies on
the research and development of a COVID-19 vaccine using
Egg-based technology, this being the same technology used
in the production of influenza vaccines. This project started in
June 2020 and received funding for preliminary research from
the Billand Melinda Gates Foundation. The developed vaccine,
known as “NDV-HXP-S COVID-19 Vaccine,” is an inactivated
vaccine produced from Newcastle Disease Virus (NDV),
a LaSota strain, which is genetically modified by adding
the genetic code for the spike protein (S) of the 2019 new
coronavirus, in conjunction with the use of protein stabilization
technology (HexaPro).

At present, the Biological (Vaccine) Manufacturing Plant,
Saraburi Province, has completed the production of concentrated
antigens of “NDV-HXP-S COVID-19 Vaccine” on a pilot scale
and conducted the following studies in animals: an immunogenicity
study in mice, a challenge study in hamsters and a repeated-dose
toxicity study in rats. Initial results showed that the vaccine was
safe and could induce neutralizing antibodies in mice,
which was consistent with the result for prophylactic effects

demonstrated in hamsters.
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Furthermore, GPO will submit a request for
permission to conduct clinical trial phase 1/2 to
the Food and Drug Administration. In this trial, the
immunogenicity of 2 types of vaccines, a single antigen
vaccine and a vaccine with a combination of antigen and
adjuvant, i.e., CpG 1018 from Dynavax Technologies, will be
studied. The target for vaccination is 2 doses per person. It is
expected that this trial will be conducted in the second quarter
of 2021.

Research, Development and Production of Seasonal
Inactivated Influenza Vaccine Project

GPO has conducted research, development and production
of a trivalent seasonal inactivated influenza vaccine using
Egg-based technology, with technical assistance from the
Kaketsuken Institute of Japan and the WHO. Currently, GPO is able
to manufacture the vaccine on an industrial scale at the Biological
(Vaccine) Manufacturing Plant, Saraburi Province. In 2020, GPO
submitted the documentation and results of Phase 3 clinical studies
to the Food and Drug Administration for vaccine registration.

Furthermore, GPO has initiated the development of a
quadrivalent seasonal inactivated influenza vaccine in a
single-dose prefilled syringe dosage form. The repeated-dose
toxicity and development toxicity of this vaccine has been
studied in rats and a clinical trial phase 1/2 is expected to

commence midway through 2021.
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Medical Cannabis Project

GPO is currently conducting a medical cannabis project,
in response to the policy of the Ministry of Public Health, in order
to enable Thai people to have access to medical cannabis
products which are effective, safe and reasonably priced.

In 2020, important operations under this project were as follows:

1. Cultivation of Cannabis in an Area of 100 Square
Meters on GPO Premises in Thanyaburi District, Pathum Thani
Province; this is Indoor Cultivation Using Aeroponics System
Technology

GPO grew 3 different strains of cannabis: High THC, High
CBD and THC: CBD (1: 1). 61 kilograms of dried cannabis
flowers were harvested and then went through the extraction
process. The resulting cannabis extracts were then used in the
production of 3 formulations of sublingual drops (GPO THC,
GPO CBD and GPO THC: CBD 1: 1), totaling 20,847 bottles.

In 2020, GPO sold 8,034 bottles of medical cannabis
sublingual drops to 88 health care units, with medical cannabis
clinics, operating within both the private and the government
sector. GPO also supported the provision of 7,395 bottles to 11
health care units, with medical cannabis clinics, which use
medical cannabis under the Special Access Scheme (SAS) and
in research projects. This was is in order to obtain supportive
data for physicians who prescribe medical cannabis to enable

them to provide effective treatment.
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2. Expansion of the Cultivation and Extraction Production

Capacity

To be able to adequately meet the demand for access to
GPO’s medical cannabis products, GPO has expanded its
cultivation area by constructing a new facility, comprising 1,700
square meters of indoor cultivation with a drip irrigation system,
which is located at the herb and chemicals production building,
Thanyaburi District, Pathum Thani Province. This facility is
currently in the process of construction and in having its
cultivation system installed. To enhance the efficiency and
transparency of operations and to ensure they can be easily
inspected, GPO has participated in the Integrity Pact Project by
working with an observer team from the Anti-Corruption
Organization of Thailand; the operations under the Integrity Pact
Project have been applied at this facility.

Furthermore, GPO conducted a project for a greenhouse
model of medical cannabis cultivation. This cultivation facility
comprises an area of 1,552 square meters located at GPO
Canna House, Nong Yai District, Chonburi Province. GPO
constructed 4 greenhouses at this facility in order to study

suitable conditions for cannabis cultivation; each greenhouse

ANNUAL ReporT 2020 105



Moving toward a Sustainable and Resilient Healthcare

Lﬁ"aLﬂuﬁmmmmmiﬁmum’mﬁuﬁﬁmmLL@:%’%
nstgnannnsganaAainsazedlng Taelévin
‘WﬁLﬂmLL@”ﬂ@nnmmmqmmwmﬁlmﬂLL‘UU‘ENLiﬂu
Slesui 8 nA1AN 2563 Tl mmmﬂ@uwu
39N A FRIUIENTTNUATUALTFNUATIANAG
nsznsasansnsaugaiiutlszsulunaanann

il @ﬁﬂﬂﬁﬁ‘ﬂjﬂﬁﬂﬁuﬁLWﬁzﬂQﬂ‘%\ﬂugﬂLmU
Indoor ua 13391 (Greenhouse) axvin I lGdRgAL
ﬁrgﬂﬁl,ﬁwzjmzmummamLﬂlumn%u FemeAnng
WndanssnlfsTansesunINanaNIaiafyIAg
Aaansuan luBunu 115 ilanfusell wazaiunsn
wanhundafnsiansafaimsiavenlFauldde

1,400,000 29050l N AR T TN s Wne

2990IANTNTNTINENgRaANNEN T

3. MINARMYTINIIMTUNNEFTZAL
ARFINNTTN
mﬂrﬂwmzﬁmiﬂﬁmmaﬁﬁmrfiamil,ﬁ'u
annuiagaufifiaounwlumsdhgnszuaunsudn
Hunansnusfiel il dasnaiteame Adldsndums
WAWNAUEHRIFINALAA INAgNTW 3 wile 14w
FavnaguauARTNAWEUIARUING INaNAY
Lﬁlfasgmu Jaudayaiug Saufaguauindennfy
waan S fwdauasadnn wadiamia
TUEUNGUINHATBUNTENTIA UL AUTAR1L9
lunissantlgnityanianisunndetelninggiu
wdvlaLﬂuﬁmqauéﬁw‘?ﬂmﬁmLﬂumﬁmﬁmm’ﬁﬁym
mamsuneresesdmsndanssusiely sasild
faudlanuiATetuesdnsnafguazianaulunis
Wanwnandneiiyanlugtuuusae e
wanuane wiu gLunuedn AFN whuwly enwitl
WALTALAR A iemauauaspudasnisldnng
nsunnelfatnaumninzanuaziilsyansninlunig
Snewnneau
uanannil ieiinauiiilatalsydninanas
Andaandalunislduanineiansananysd
mensunndaiianenldauresednisindanses
#1 3 gas 1éun GPO THC, GPO CBD uaz GPO
THC:CBD (1:1) mq1mmﬂuﬁ1ﬂ1ﬂumunﬂmm
mammwmmﬂavmﬂmmmmmwanmufammi
ndanssuadldsalninislsepdmnisGesmanis
Ansnsldnansusfiyamisnisunndaasesdnig

106 swuUs=910 2563

is equipped with a system for the control of cultivation conditions,
as follows:

» Greenhouse No.1: Uses a pad and fan system to reduce
the temperature of the greenhouse via a water evaporation
system. This system is suitable for the growth of cannabis at the
vegetative stage.

« Greenhouse No.2: Uses a hybrid air conditioner and
dehumidifier (HAC) to control temperature and humidity.
This system is suitable for the growth of cannabis at the
reproductive stage.

» Greenhouses No.3 and 4: Are open air greenhouses using
natural ventilation. A roof is installed to prevent rain and a net
to prevent infiltration by large insects. This type of greenhouse
is of low cost in terms of both construction and management.

In addition, GPO has also conducted an outdoor cannabis
cultivation study. This was in order to improve the breeding of
cannabis and hemp, as well as to study how cannabis adapts
to Thailand’s environment.

GPOQO’s medical cannabis greenhouses (GPO Canna House)
are of great importance in the production of cannabis raw
materials of a quality fit to meet the required standards and as
prototypes for the breeding and cultivation of cannabis in order
to enhance Thai medical cannabis standards. An inauguration
ceremony for the opening of the greenhouses and the planting
of medical cannabis was held on 8 October 2020, with Mr.
Anutin Charnvirakul, Deputy Prime Minister and Minister of
Public Health, presiding.

The expansion of the cultivated area both indoors and in
greenhouses will enhance the output of cannabis raw materials
for the production process. GPO has prepared to support the
production of cannabis extract with a production capacity of
115 kilograms per annum and the production of 1,400,000
bottles of medical sublingual drops per annum. As a result, there
will be a greater amount of GPO’s medical cannabis products

on the market.

3. Increase of the Production of Medical Cannabis
towards an Industrial Level
GPO places high importance on increasing the amount of
quality raw material to be used in the production process for
medical cannabis products in order to maintain an adequate

supply of those products. Therefore, GPO has sought partner-
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ships with 3 community enterprises, these being Pela Ploen
Herbal Development Center for the Community, Buriram Province;
Rak Jang Melon Farm, Wang Nam Khiao, Nakhon Ratchasima
Province and Petch Lanna Organic Group, Lampang Province,
in order to collaborate in growing medical cannabis which
meets the required standards. Under these partnerships the
community enterprises will supply the raw material to GPO for
the manufacturing of medical cannabis products. In addition,
GPO has also collaborated with a network of public and private
organizations to develop various dosage forms of medical
cannabis products such as tablets, creams, patches, suppositories,
capsules gels, etc. in order to possess a wider diversity of
effective treatments and to be able to respond to medical
needs appropriately.

Moreover, to ensure the effectiveness and safety of the three
formulations of medical cannabis sublingual drops, GPO THC,
GPO CBD and GPO THC: CBD (1:1), and to make sure that they
become widely used in cannabis clinics, both in the public and
the private sector, throughout the country, GPO organized an
academic conference on 30 July 2020 on the subject of the
study results of the use of GPO’s medical cannabis products
under the SAS and in clinical research projects. The conference
was attended by physicians and pharmacists from 30 cannabis
clinics across the country, as well as medical experts from
the Department of Medical Services, including the Prasat
Neurological Institute. Representatives from the National Cancer
Institute and the Queen Sirikit National Institute of Child Health
shared their experiences of using GPO’s medical cannabis
products to treat patients suffering from disease and other
conditions including: palliative care for cancer patients,
neuropathic pain, chronic pain, insomnia, parkinson’s disease,
multiple sclerosis related spasticity, chemotherapy induced
nausea and vomiting, intractable epilepsy, HIV-related cachexia,
anxiety and psoriasis. Studies showed that most of these patients
responded well to treatment and no serious side effects were
found. However, the aforementioned study results were
preliminary and further clinical data is required.

GPO has continued to support the collection of the results
of studies on the use of medical cannabis products under the
SAS and in clinical research projects in order that pharmacists
and doctors who prescribe medical cannabis can use this
information to provide effective and safe treatment via the use

of medical cannabis products.
ANNUAL ReporT 2020 107



Moving toward a Sustainable and Resilient Healthcare

dasiniav | Manpower

Kusuvu andwus:91 | andwisonsio
Organization Permanent Temporary

;:J'é”]u'mm?/ Supervision of the Director
ainmsagauniel Internal Audit Office
#11inauaenng/ Office of the Managing Director
fNeILFM 39 uNeEl/ Human Resources Department
dnatToyduazni198w Finance and Accounting Department
NN8IaMEN/ Pharmaceutical Production Department
ﬂﬁﬂ%qfi’mq/ Biological Product Department

deasulnsuazndaiaisined

Herbal and Chemicals Department

tawmalulatinasddingsn/

Engineering and Technology Department
N1EN17AANALALNN9U18/ Marketing and Sale Department
HNEILIMNINARUATNARTOUT/

Package and Product Management Department
tneseiunninIN/ Quality Assurance Department

g 1inusunsgnarans/ Office of Strategy Management

TasmundneljTausnquium-uanunsy/

Beta-Lactam Antibiotics Plant
ANLUIREILAZWENUN/ Research and Development Institute

TS URARYTIAR 1/

Rangsit Pharmaceutical Production Plant 1

nsuseiuANINITNUNERLN AR 1/

Quality Assurance Rangsit Pharmaceutical Production Plant 1

o a o
nsusyiumnInga g/
Quality Assurance Biological Product

593/ Total

108 swuuus:s0 2563 GPO




Moving toward a Sustainable and Resilient Healthcare

JMuUNMUIINISANW Categorized by
Education Background

sRaguuauu wunvu andwus:1 | andwidons1d sou
Column Labels Staff Permanent Temporary Total

o ] N o a
AN FENIARILTRIITTN/
Under-Diploma

13tyryne13/ Bachelor's Degree
1Ftycynlv/ Master's Degree
15ynynLan/ Doctorate

1lsenAtleTnsTnTn Vocational-Diploma

dsznatieinsianandugy

High Vocational Certificate

393/ Total




Moving toward a Sustainable and Resilient Healthcare

usunsaunu
ovANISINABNSSY

GPQO’s Joint Venture
Companies

1AS1d$1J99INdUsSNANDIAMSINGINSSUSIVAINU
asfnandanssulAsonniuientudnfLEEmdaNamu astugsfandulsclenbidonaaliasiudnglseasiang

aeAnandenssy Felaqiiu asAnsndanssuldfanasuiuniALnguiaay 3 U5t agilaedl (feya n 30 fuenau 2562)

Structure of the Business Groups in which GPO has Jointly Invested

GPO has joined with the private sector to establish joint venture companies to operate businesses which are

beneficial to or related to the objectives of GPO. Currently, GPO has 3 joint venture companies, summarized as follows

(data as at 30 September 2019):

aJAMSsInddnssu  The Government Pharmaceutical Organization

USuh 1g1uasa daddaa
IUsand 100 (uHdu)
General Hospital Products
Public Company Limited

o ! A v
APAIUNITNDYU
YANAIANILNATNITN

GPQO'’s Percentage
of Shareholding

¥
TREURS 40

Saga: 40 (4.8 awuHu)
40% (4.8 million)
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USGn paonuAdyuiwsing 1ina

Thai Herbal Products
Company Limited

o ] A %
ANAIUNITNDYU
YANANANTLNATNITN

GPQO'’s Percentage
of Shareholding

¥
TREURT 49

$asa: 49 (39.2 awun)
49% (THB 39.2 million)

N
=

USGn 2IAMSINAINSSU-
Iwassioas 3a3un Nna
Government Pharmaceutical
Organization-Merieux Biological
Products Company Limited

o ] A 3
ANAIUNITNDYU
YANANANTLNATNITN

GPQO'’s Percentage
of Shareholding

%
TREURT 49

$asa: 49 (147 awun)
49% (THB 147 million)
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General Hospital Products Public Company Limited
Head Office: 101/99 Soi Navanakorn 7, Phaholyothin Road,
Khlong Luang District, Pathum Thani 12120
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Factory: 101/99 Soi Navanakorn 7, Phaholyothin Road,
Khlong Luang District, Pathum Thani 12120
Tel.: 0 2529 2560-4 Fax: 0 2529 2566
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RIUTANTZUATATLBEN 13170 Products million [y
3. 0 3572 1445-77 Tnsans 0 3572 1744 49 0
WAulea ; https:/thaiherbinfo.com (THB 39.2
Thai Herbal Products Company Limited million)
Warehouse/ Factory: 130/149 Mu 3, Wang Chula Sub-district,
Wangnoi District, Phra Nakhon Si Ayutthaya 13170
Tel.: 0 3572 1445-77 Fax: 0 35372 1744
Website: https://thaiherbinfo.com
usn aJnmsmazjnssu IUOSSIaaS ZDJC'II'I Nnna NABILLAY 300 &1L Saeiaz 49
Anuiia: uﬂmmmuﬂﬁummﬂﬁm 2414y 7 CRNATGtd THB 300 (147 RULN)
AuaTiadnlae awnaniladenn Andnazi@emne 24190 dadudlaaiu | milion 0
n9. 0 3857 9200 Tnas 0 3857 5428 T9alumu 49 A]
Government Pharmaceutical Organization-Merieux Manufacture (THB 147
Biological Products Company Limited and Sell million)
Address: Gateway City Industrial Estate 241 Mu 7, Hua Sam Rong | Human
Sub-district, Plaeng Yao District, Chachoengsao 24190 Vaccine

Tel.: 0 3857 9200 Fax: 0 3857 5428
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